Life Orientation Term 2 Lesson Plans 

Grade 9                                                                      
	 Lesson Plan 1
TOPIC: Constitutional rights and responsibilities

SUBTOPIC: Issues relating to children’s rights and responsibilities.

	DATE: 
	DURATIO N:  2 Hours /2 Weeks

	KNOWLEDGE: Issues relating to citizens’ rights and responsibilities.
SKILLS: Communication, analysing, critical thinking, networking.
VALUES: Love, trust, respect, Ubuntu, tolerance, accountability, responsibility etc. 

	                                RESOURCES
Textbook, TV, newspapers, radio, Bill of Rights, flyers, posters, South African Constitution, DVDs
	                          METHODOLOGIES
Debate, discussion, group work, pair work, role play, oral presentation, question, and answer

	                                                                                CONCEPTS

Living with disabilities, stigma, HIV and AIDS, affected and infected, discrimination, national days, unity, and diversity.

	                                                      TEACHING AND LEARNING ACTIVITIES

	                        TEACHING ACTIVITIES
	                      LEARNING ACTIVITIES 

	Week 1
ACTIVITY 1

· The teacher asks the learners to give examples of rights and responsibilities.
· Learners are given a copy of the Bill of Rights and an activity to be done orally.

              RIGHT

      RESPONSIBILITY

· Learners are divided into small groups for discussion of what a personal value is.
· The teacher gives the learners a copy of the constitutional values (either a chart or hand outs).
Constitutional values
1.Democracy

2.Social justice and equity

3.Equality

4.Non-racism and Non-sexism

5.Ubuntu (Human dignity)

6.An open society

7.Accountability

8.The Rule of Law

9. Respect

10. Reconciliation 

· The teacher asks the learners to discuss how teachers and parents can, as role models uphold constitutional values. 
· The teacher divides the class into small groups. Each group is asked to give an example on how a constitutional value can be applied at home and at school.
Constitutional value

How it can be applied
 A case study is given, on how a constitutional right is violated e.g. when a person living with a disability is discriminated. All people have the right to life, safety, and human dignity.

· The teacher asks the learners to mention and explain ways in which teachers contravene constitutional rights, in different contexts (in the class, in the staffroom and in the playground).
· The teacher gives the learners handouts on the rights of people living with HIV and AIDS.

1.People living with HIV and AIDS have same rights as other people including the right to basic education. They are often discriminated because of the stigma. 

2.People with HIV and AIDS need access to health care and counselling. 
3.People living with HIV and AIDS have the right to privacy.

4.People with HIV and AIDS have to live with feelings such as depression, grief and trauma.
A report on human rights in the Eastern Cape.

A new study has revealed horrific cases of rape and abuse of women and children living with HIV and AIDS by their own families and health care workers.

Rapes, beatings, stabbings and even murder were the most experienced forms of abuse. HIV positive women revealed how family members were labelling them as ‘useless. ‘stupid’, ‘nobodies’ and prostitutes who got what they deserved.

In 57% of the cases, the study found out that family members were the culprits while about 10% of the abuse occurred in health care institutions.

Over the past few years there have been high profile cases of HIV related human rights violations, in the Eastern Cape. One case was that of Nokuzola Mfiki who killed herself and her four young children because of unbearable stigmatisation by her community.
                        From: Daily Dispatch, 14 June 2012
I can no longer continue with life. This community is laughing at me, humiliating me and my children because they say I have AIDS.

                           From Nokuzola’s suicide letter

                                   Daily Dispatch, 8 August 2008      
Topic for debate 
1.What role can be played by LO teachers to protect learners’ rights? 
2. Are all LO positive role models?
3. Is the staffroom a safe place for learners?
4. Are all learners worthy of being trusted by parents and learners?
5. Is the Department aware of forms of abuse that occur in schools?
6. Are all teachers sensitive to learner
 challenges?
7. Do social workers and counsellors support learners, in our schools?
8. Are ILSTs functional in our schools? 

Consolidation: Learners are asked to discuss ways in which they act against constitutional values, at school and at home.

Week 2

ACTIVITY 2

· Learners are asked to reflect on the previous week’s lesson.
· The teacher asks the learners to mention the national symbols and their significance. 

· The teacher asks the learners to name the national and international days that are celebrated, using a table like this one (using a textbook or calendar)
Day and date

Significance /origin/event
-Human Rights Day.
-Workers Day
-Freedom Day

-Youth Day

-Nelson Mandela Day

-Women’s Day

· The teacher asks the learners to explain what they understand by 16 Days Activism against child abuse.
· The teacher divides the class into groups, each group is given a national, an international or a health day (only one per group)

Planning for the day

1.Name the day…………………………….

2. Why is it celebrated?

3.When is the celebration day?
4.Which role will I play, in the preparation and on the celebration day?
Day

Activities

People 

involved

Timeframe

· Learners are asked to write a 
       programme for the day on which the celebration will take place 9the teacher must explain the difference between the activities and the programme). 

Consolidation: Each group is asked to design a logo for the day it has chosen (using coloured A4 sheet papers crayons and coloured pens.
	ACTIVITY 1

· Learners give the examples.
· Learners do the activity.

· Learners discuss about a personal value.
· Learners read the constitutional values.
Explanation on each value

1.In democracy all people have rights.

2.Everyone must be given fair and equal treatment.

3.Everyone is equal before the law. Nobody must be discriminated based on race, gender, sex, pregnancy, religion, marital status, ethnic or social origin, colour, sexual orientation, age, disability, religion, belief, culture, language and birth 
4.Discrimination on grounds of race and gender is not allowed. 

5.Embodies compassion, kindness, solidarity, and respect.
6.Right to freedom of expression, religion, thought, belief, and opinion.

7. Accountability for other people and own actions.

8.Respect laws, rules, and regulations.

9. There should be mutual respect between teachers and learners.

10.Reconcile differences and find common ground.

· Learners respond.

· Learners work, in groups.

· Learners read the case study and respond to questions.
· Learners respond accordingly.

· Learners study the hand outs and take notes.

.

ACTIVITY 2

· Learners reflect.
· Learners respond.
· Learners work in groups.

· Learners give the explanation.
· Learners write the programme.

· Learners do the programme
Learners copy the task into their class work books.

	TEACHER’S REFLECTION:



Lesson Plan 2
	TOPIC: Constitutional rights and responsibilities 

SUB-TOPIC: Constitutional values as stated in the South African Constitution, Bill of Rights.

	DATE:
	DURATION: 3 Hours / 3 Weeks

	KNOWLEDGE: Positive role models, upholding constitutional values

SKILLS: Communication, analysing, decision-making, critical thinking, networking etc.

VALUES: Ubuntu, respect, accountability, equality, fairness, equity, tolerance, trust, etc.

	                                 RESOURCES

Textbooks, newspaper, TV, Internet, flyers, posters, biographies, library, human resource etc. 
	                          METHODOLOGIES
Oral presentation, debate, discussion, group, pair, individual, question and answer etc. 

	                                                                                CONCEPTS 

Constitutional values, positive role models, negative role models. 


	                                                       TEACHING AND LEARNING ACTIVITIES

	                        TEACHING ACTIVITIES
	                       LEARNING ACTIVITIES

	 Week 3

ACTIVITY 1

· Learners are asked questions, on rights and responsibilities.
· The teacher asks the learners to mention the constitutional values they have learnt about, in week 1. 
· The teacher asks the learners to mention people who uphold constitutional values in their community, nationally and internationally.
· Learners are asked to describe what a ‘ 
‘role model’ is. 
· The teacher asks the learners to explain what it takes to be a role model/give the characteristics or qualities of a role model. (starting from the community).
· Learners are asked to do a mind map, on people who are role models, in different spheres of life e.g. religion, politics, sport culture, health, education, welfare, entertainment, culture, community building, entrepreneurship etc.

· Learners are given magazine and newspapers – they cut pictures of role models and paste them onto a chart to make a poster or a picture collage.
· Learners are asked to draw a difference between a positive and a negative role model. (giving relevant case studies).

· Teacher’s feedback.

Positive role model

Negative role model

-Respects rights of others.

-Stands up for the rights of others.

-Exercises rights and responsibilities,

-Treats people equally.

-Respects the rights of all political parties.

-Treats children, elderly people and people living with challenges and disabilities with respect.

-Leads by example and is law abiding.

Has no respect for the rights?

Let others their sights 

Abuses own rights.

Discriminates other people.

Has no respect for others’ rights? 

Discriminates and treats them with disrespect.

Do not lead by example is not law abiding.

· The teacher leads the learners in a discussion on role modelling.

Consolidation:  Learners are given a task. 

Cut and paste a picture or a photo of a role model. Write a paragraph in which you describe how the role model contributes towards nation-building.

Week 4 

ACTIVITY 2

· Learners are asked to reflect on the previous week’s lesson.
· Learners are divided into small groups for discussion of how parents can be role models for constitutional values.

· Learners are asked to report.

· Learners are asked to read from their textbooks then they give examples of leaders who uphold constitutional values, explaining how e.g. Nelson Mandela.
· Learners are asked to report.
· The teacher gives the learners examples on ways in which we can live out our constitutional values, using a chart or handouts.

Examples  
-Always show respect to others.
- Oppose any form of discrimination.

-Respect other people’s values and beliefs.

-Treat everyone with dignity.

- Promote the concept of Ubuntu.

-Do not use abusive or vulgar language.

-Practice patience, understanding and tolerance.

-Treat everyone as you would like to be treated.

- Protect and care for your environment.

-Promote peace.

-Be honest in dealing.

-Fight against corruption.

-Know your rights and responsibilities.

-Participate and keep your informed.

-Accept and value diversity.

-Love your country. 

Consolidation: Learners are given a written task and reading.

Week 5

ACTIVITY 3
· Learners are asked to reflect on the previous week’s lesson.

· The teacher introduces a class debate, on a topic based on Constitutional rights and role modelling

eg. All adults are positive role models

                               OR

All teachers uphold constitutional values

· The teacher explains the procedure for a debate

- The class is divided into 2 groups (movers and opposes).

  -A chairperson is elected for each group.

-A spokesperson is elected for doing an introductory speech for each group.

- The chairperson introduces the motion for the debate.

-The spokesperson for the movers makes an opening speech in favour of the motion.

-The spokesperson for the opposes responds against the movers’ stand.

-The chairperson put the debate on the floor (it is open to everyone) but maintains the order, a speaker from the movers takes part followed by a speaker from the opposers.

-At the end of the debate the chairperson 

summarises wraps up makes a closing remark.

Consolidation: Learners are given a written task.

1.Cut and paste a picture of a role model who upholds constitutional values, in any context (locally, nationally, and internationally).

2. A questionnaire on role models for upholding constitutional values.
	ACTIVITY 1

· Learners respond.
· Learners mention the constitutional values. (Democracy, social justice and equity, equality, non-racism and non-sexism, Ubuntu (human dignity), an open society, accountability, the Rule of Law, Respect, and reconciliation].

· Learners mention the people they know.

· Learners respond accordingly.

· Learners respond – give the characteristics or qualities of a role model.

· Learners do the mind map.

· Learners design a poster or a picture collage.

· Learners respond accordingly.

· Learners listen/ read and take notes.

· Discussion on role modelling.

ACTIVITY 2

· Learners reflect.

· Learners arrange themselves into groups.

· Learners report.

· Learners follow the teacher’s directive.

· Learners report.

· Learners read from the chart.

ACTIVITY 3

· Learners reflect.

· The learners discuss the procedure for the debate and decide on the topic together with the teacher.

· Learners listen to the teacher and  



	TEACHER’S REFLECTION:




Lesson Plan 3 

	TOPIC: World of work
SUB- TOPIC: Options available after completing Grade 9 National Senior Certificate (NSC Grade 10-12 and National Certificate Vocational NCV-FET Colleges) qualifications.

	DATE:
	DURATION: 3 Hours / 3 Weeks

	KNOWLEDGE: Options available after completing Grade 9 (NSC Grade 10-12 and NCV FET Colleges)
SKILLS: Decision -making, networking, communication, critical thinking, analytical etc.
VALUES: Responsibility, respect, trust, love, 

	                                 RESOURCES

Textbook, career exhibition, newspapers, TV, Internet, FET colleges, Tertiary institutions, flyers, literature on careers.
	                          METHODOLOGIES

Discussion, debate, oral presentation, role play, question and answer, group/ pair and individual. 

	                                                                               CONCEPTS

Exit point, NSC, NVC, Learnership programme, NGO, National Qualification Framework (NQF), South African Qualifications Authority (SAQA), Higher Education and Training (HET), General Education and Training (GET), Adult Education and Training (AET).

	                                                                  TEACHING AND LEARNING

	                         TEACHING ACTIVITIES
	LEARNING ACTIVITIES

	Week 6

ACTIVITY 1

· The teacher asks the learners questions on careers (Grade 8) – RPL.
· The teacher asks the learners to explain why Grade 9 and Grade12 are referred to points?
· Learners are asked to mention options that are open after Grade 9.

Feedback by the teacher

1.Doing Grade 10-12 (FET), in your school and obtain National Senior Certificate (NSC).

2.If the subjects required in your intended career are not offered in your school, transfer to a school where they are offered.

3.Find a job and study part time.

4.Enrol in an FET college (there are about 50 of them in the country).

5.Follow a trade, occupational and professional route where theory and practice are combined, you can get an on the job training through a Learnership.

6. Enrol in an FET college for a National Vocational Certificate (NCV).

If you pass NSC at school, you can apply to a university. Grade 12 is the exit point.

If you do NCV in an FET college, you get Matric that is different from NCS. Each grade is an exit point.
           Grade 10 - NQF Level 2

           Grade 11 - NQF Level 3

           Grade 12 - NQF Level 4
 The teacher should provide the learners with a copy of the National Qualifications Framework (NQF). Information to be found in textbooks and other sources on careers.

The teacher should also explain what SAQA stands for, its role and responsibility.

· The teacher asks the learners to explain the meaning of a SAQA accredited institution, giving relevant examples.
· Learners are asked to compare subject choice and subject combination in NSC and in NCV.
· Learners are divided into pairs for discussing their career/study path and possible challenges that may be encountered.

Consolidation: Learners are given a written task.

1.Write down the options available after passing Grade 9.
2.Mention the career path you intend to follow Grade 9. Give the reasons why you have decided to choose this path.

3.What challenges do you think you may face /encounter, in your plan?

Week 7

ACTIVITY 2

· Learners are asked to reflect, on the previous week’s lesson.
· The teacher gives the learners hand outs and hangs a chart or poster on the board/ wall, on subjects and career options, in National Certificate Vocational (NCV). 
· Learners are asked to give the examples of programmes available in NCV
· Learners are asked to report.
a. Civil Engineering and Building Construction.
b. Electrical Infrastructure Construction.
	ACTIVITY 1

· Learners respond to the questions. 

· Learners respond accordingly.

· Learners respond.

· Learners follow the teacher’s directive.

· Learners respond.

· Discussion. In pairs.

Learners copy down the task.

ACTIVITY 2

· Learners reflect.

· Learners read and discuss.
· Learners find the examples, from the resources provided by the teacher.
· Learners report, in groups.

	                   Programme
	           Vocational subjects
	              Career options

	Civil Engineering and Building Construction 
	
	

	Electrical Infrastructure Construction
	
	

	Engineering and Related Designs
	
	

	Finance, Economics and Accounting
	
	

	Hospitality
	
	

	Information Technology and Computer Science
	
	

	Management
	
	

	Marketing
	
	

	Office Administration
	
	

	Primary Agriculture
	
	

	Tourism
	
	

	Consolidation: A wrap up task is given to learners.

Research: FET colleges that are in the province or the nearest to them. 
Week 8

ACTIVITY 3

· The teacher asks the learners to reflect on the previous week’s lesson,
· Learners are asked to read silently about knowledge of the world of work. Rights, responsibilities, and opportunities in the workplace.      

· Scenarios are given on employer/employee rights and responsibilities.

1.Late payment of workers by the employer.

2.Drinking at work or coming to work while under the influence of liquor.

3.Discriminatiing employees who are physically challenged.

4.Workers must buy their own equipment and uniform.

5.HIV positive workers must work in a separate area to avoid infecting others.

Learners are asked to give their own examples.

· The teacher asks the learners to mention 

· the employer’s and employee’s rights they have read about, from the resources provided by the teacher.

· Learners are divided into 3 groups for discussing and reporting on the Labour Relations Acts.:

Group 1: The Labour Relations Act Act 66 1995.- The purpose of this act is to set out the fundamental rights of workers and employers.

Group 2: The Basic Conditions of Employment Act: Act 75/1997- This Act ensures fair labour practices.

Group 3: Employment Equity Act
Act 55/1998-This Act is aimed at removing all unfair discrimination relating at relating to unemployment. 

· The teacher divides the learners into groups for discussion of topics under   the Basic Conditions of Employment Act. Each group is given resources to refer to.
· The teacher provides information on other basic employees’ rights.

1.Working in a safe and healthy environment.

2.Being given a written contract outlining the basic conditions of work.

3. A job description outlining what the job entails and what is expected of the employee.

4.Minimum wage, in adherence with the minimum wage legislation.

5. Each employee must be given a payslip.

6. Payment should be made to the Unemployment Insurance Fund (UIF). 

· Each group is given a case study or a scenario on the topic it has dealt with, the case studies should depict violation of workers’ rights.  

· Learners are asked to report.

· The teacher explains to learners that an employee cannot be fired or dismissed. There should be fair ground for dismissal

       (substantial fairness).

1.When the employee has behaved improperly.

2.The employee cannot do the job even after having been trained.

3.The company is retrenching staff.

4. Procedural fairness – when fair procedures for the dismissal have been followed.

5. Where disputes are taken to:

a) Commission for Conciliation, Mediation and Arbitration (CCMA).

b) Labour Court.

· Learners are provided with a form for a disciplinary hearing (for solving employer/employee disputes.

· Learners are asked to read about opportunities in the workplace, from the resources provided by the teacher.

· The teacher gives the learners examples on opportunities in the workplace

· A written exercise or class work is given to learners.

Consolidation: Research on Trade Unions, a questionnaire is designed by the teacher and learners.

1.Examples of trade unions 

2.Explain what trade unions are and their purpose is.

3.Why and how they started.

4. Which role do they play, at all levels 

-locally

- provincially

- nationally 

-internationally).

5. Which public holidays are linked / related to them.

NB. I have a problem with columns and rows for concluding this lesson plan. SEE OTHER LESSON PLANS.
	Learners copy the task into their class work books.
ACTIVITY 3

· Learners reflect.
· Learners read silently as individuals.

· Learners read the scenarios.



	
	
	                                                                                                                                                                Learners arrange themselves into groups
Learners discuss, in groups.
Group 1: Hours of work -Ordinary hours of work, overtime, meal breaks, night work,

Group 2: Leave – Annual leave, sick leave, maternity leave, family responsibility leave.

Group 3: Notice period for termination of employment - What it means, procedure for the termination of employment, salary deductions without permission. Deductions that can be made without permission.

Group 4: Work on Sunday and public holidays- Sunday work and public holidays.

Group 5: Transport allowances, bonuses, and increases. 
Learners read and discuss the case studies, on violation of workers’ rights.
Learners report.
Learners listen and take notes.


