— Pypointents ep”

& Province of the ‘do Peom . PosTs.

4% I EASTERN CAPE

/ EDUCATION

OFFICt 7JF THE SUPERINTENDENT GENERAL
Steve . fkileTshwete Complex « Zene 6 «Zwelitsha « Eastern Cape - Private Bag X0032 « Bhisho + 5605
o] +27 (0)40 608 4218 - Fax: +27 (0)40 608 4783 » Emai:welile. payi@edu.ecprov.gov.za
Ref PEN 2013 Enguiries : Mr. W, Payt
MEMORANDUM
'
TO ; DEPUTY DIRECT ORS GENERAL
: CHIEF FINANCIAL OFFICER
CHIEF DIRECTORS
DISTRICT DIRECTORS
HUMAN RESQURCE MANAGERS
SCHOOL PRINCIPAL
DAT; 10 APPRIL 2013
SUB) T ! APPOINTMENT OF TEMPORARY £EDUCATORS: HRM CIRCULAR NO. 3
OF 2013
1 As du aware, the Department has appointed a cohort of 2 354 and 570 posts that were
eq ithble distributed for appointment of educators albeit temporarily until 30 June 2013.
Th - Wwas an adhoc arrangement to address teacher shortage at schools pending the
rec :floyment of additional educators as outlined in Collective Agreement No.2 of 2003 of
the | ucation Labour Relations Council. Since this cohort of temporary educators is within
the Jclared post establishment of 2013 it has been decided to absorb these educators on a
- pel *#nent bases in accordance with the provisions of section 6(b) of the Employment of
H |- 4tors Act, 1998 as amended, However, in the absorption process the following criteria
mt e strictly adhered to;
1.1 Thi im ust be a substantive vacant post - PLI /
1.2  Thi fcancy must have been profiled
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B Thereis no additional educator in the school in the District with a minimum of REQV13 Lv?r'i.th
corresponding profile.

LB The educator is a3 professional qualified or comply with other legal requirements for
permanent appointment. *

‘¥ The educator is not a former permanent employee of this department who has been paid all
pension benefits {resignation, discharged, retirement or severance package). *

§iIF the availaple post(s) occupied by the temporarily employed educator was advertised as
per Bulletin Vol 4 of 2012 the district should consider such dpplications and sybmit the
recommendations to the superintendent General for constderation, &

2 In circumstances whareby the former educator who is now a temporary educator offer
critical school subjects and there is no other educator whose profile matches the
# requirement of the existing PL1 vacant post  such cases shoyld be submitted for

consideration by the Superintendent General,
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