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EASTERN CAPE PROVINCIAL CHAMBER OF THE ELRC
COLLECTIVE AGREEMENT NO 1 OF 2014

PERMANENT APPOINTMENT OF TEMPORARY EDUCATORS INVACANT
SUBSTANTIVE POSTS AND TRANSFER OF SERVING EDUCATORS IN
TERMS OF OPERATIONAL REQUIREMENTS

1. PURPOSE OF THIS AGREEMENT

1.1 To provide a procedure for the permanent appointment of temporary
educators in vacant substantive posts.

1.2 To provide procedures for the equitable distribution of educator posts
and the transfer of educators affected by operational requirements.

1.3 To provide a procedure for addressing and correcting possible
anomalies that may emanate from post declarations, commencing with
the 2014 post declaration.

1.4 To assess the impact of the current (2014) post declaration and the
subsequent ones on the workload of educators for effective teaching and
learning and find solutions to same.

1.5 To assess the impact of inefficiencies in the system and find solutions to
same.

1.6 To develop credible information base to assist the process of teacher

provisioning.
2, SCOPE

This agreement applies to and binds:

2.1 The Employer,

2.2 All employees employed by the Eastem Cape Employer of Education
as defined in the Employment of Educators Act no 76 of 1998 (the Act)
whether such employees are members of Trade Union parties to this
agreement or not.

2.3 The Employer and the employees who fall within the registered scope
of the Education Labour Relations Council (ELRC).

3. THE PARTIES TO THE PROVINCIAL CHAMBER NOTE AS FOLLOWS:

3.1 Section 6B of the Act allows the Head of Department after
consultation with the School Governing Body (SGB) of a public school
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3.2

3.3

3.4

3.5

3.6

3.7

3.8

3.9

to convert the temporary appointment of an educator appointed to a
post on the educator establishment of the public school into a
permanent appointment in that post without the recommendation of the
SGB.

Subject to the Regulations G.N. 1451 of 2002 published in
Government Gazette No. 24077 dated 15 November 2002 on
educator post provisioning for educational institutions, the Head of
Department is required to notify all educational institutions of their
educator post provisioning which may increase or decrease the number
of posts at a particular institution.

The Employer shall annually declare and notify all public schools
of their post establishments for the following academic year by the end
of September following a meaningful consultation with the Parties.

The post establishments referred to above may have an impact on
the job security of educators.

The Employer's commitment to the principle that no class will be without
a teacher.

The need for a multi-year agreement for post provisioning.

The provisioning model and the current post declaration are not
responsive to the curriculum challenges and needs.

PELRC Collective Agreement no 1 of 2012.

The Memorandum of Agreement (MoA) between the Provincial
Government and Trade Unions signed in 2012.

3.10 PELRC Collective Agreement no 1 of 2008.

3.11 Collective Agreement no 2 of 2003.

THE PARTIES TO THE PROVINCIAL CHAMBER AGREE AS FOLLOWS:

4.1

Permanent Appointment of Temporary Educators in Public Schools

4.1.1 All professionally qualified temporary educators in the system and
covered by PELRC Collective Agreement no 1 of 2012 are
protected for the purpose of being permanently appointed in
vacant substantive posts.

4.1.2 Serving temporary educators on Post Level 1 in public schools,
who meet the minimum requirements for permanent appointment,
shall be appointed permanently in vacant substantive posts in

Permanent Appaintment of Temporary Educators in Vacant Substantive Posts and the Transfer of Serving
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terms of section 6B of the Act.

4.1.3 The minimum requirements for permanent appointment shall be
as determined and amended by the Minister for Basic Education.
The requirements for permanent appointment are as follows:

(a) Professionally qualified with at least an REQV 13 qualfication
(b) Registration with the South African Council for Educators;

(¢} South African citizenship or permanent South African
residency.

4.1.4 The process of identifying and translating temporary educators
to permanent shall be done in terms of their schools' approved
educator post establishments for the relevant academic year as
distributed by the Employer.

4.1.5 Educator posts that become vacant through natural attrition
(retirement, medical boarding (PILIR), resignation, death) or
promotions will be reserved for the placement/appointment of:

(a) permanent educators who are in addition due to operational
requirements; and

(b) Funza Lushaka bursars.

4.1.6 Where such placements are not possible, the Employer shall
facilitate and encourage the possible employment of temporary
educators from outside the system giving priority to educators who
may have been covered by Collective Agreement no 1 of 2012.

4.2 The Process for the Permanent Appointment of Temporary
Educators

4,21 Where the number of serving qualfying temporary educators is
the same or less than the number of substantive vacant teacher
posts available in terms of the approved post establishment, the
Employer shall at Head Office level appoint eligible temporary
educators permanently in terms of section 6B of the Act.

422 In instances where a temporarily employed educator who is
professionally qualified is held against a promotion post, the
Employer reserves the right to transfer such educator in a school
where an appropriate post level exists in line with Collective
Agreement no 2 of 2003.

4.2.3 Where the number of serving qualifying temporary educators
exceeds the number of substantive vacant teacher posts; the
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School Principal must follow the procedure set out in paragraph 5
below.

4.2.4 The Employer shall submit status reports to the Provincial
Chamber on a quarterly basis.

4.2.5 The Employer to release quarterly bulletins to facilitate the
permanent appointment of educators.

IDENTIFICATION AND TRANSFER OF EDUCATORS IN ADDITION

5.1 The process of identification and transfer of additional educators will be
dealt with in terms of Collective Agreement no 2 of 2003.

5.2 The transfer of educators due to operational requirements will take
place in two phases, ie identification of educators in addition as phase
one; where after the PTT in phase two will consider the profiles of the
affected educators with the view of possible placement of educators
declared in addition.

5.3 Where there is no dispute on who is additional such cases shall be
prioritised; however, for the duration of the process of identification and
transfer of additional educators, ordinary transfers must be put in
abeyance till determined otherwise by the Employer after consultation
with the Parties to this Agreement.

EDUCATORS IN PROMOTION POSTS WHO ARE IN ADDITION WILL BE
DEALT WITH AS FOLLOWS

6.1 Educators who are occupying promotion posts that no longer exist on
the current school post establishments are deemed to be additional
from the date the new post establishments become operative. Such
educators shall be transferred, in line with Collective Agreement no 2 of
2003, to schools that have concomitant posts subject to the individual
educator’'s personal profile.

6.2 However, each case shall be considered on its own merits, ie where the
affected educator(s) offer critical school subjects and there is no other
educator referred to in par. 4.1.5 above, such educator may be retained
on conditions to be determined by the Employer; which is not in conflict
with the provisions of this Agreement.

6.3 Anomalies shall be addressed through the PTT.
6.4 The School Principals must inform their respective staff members of

the educator post provisioning and its effect, as well as the
procedure for the identification of serving permanent and temporary
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educators affected by operational requirements as contained in
Collective Agreement no 2 of 2003.

6.5 The profiles of all additional educators must be obtained and must be
submitted to the PTT with the view to discuss the possible placement of

such educators taking into account a range of issue including but not
limited to the following:

(a) The personal circumstances of the affected educators; and
(b) Relocation cost.

6.6 The processes of the permanent appointment of eligible temporary
educators and the identification of additional educators will take place

simultaneously.

6.7 The Parties will explore the possibility of incentivising posts of
educators who may be declared in addition.

6.8 The identification and transfer of educators in addition will be overseen

by the structures as outlined in paragraphs 7 and 8 below.
COMPOSITION AND ROLE OF THE PROVINCIAL TASK TEAM
PERTAINING TO EDUCATORS IN ADDITION

7.1 A Provincial Task Team (PTT) must be established to coordinate
District Task Teams (DTTs).

7.2 The PTT shall consist of:
(a) The Chief Director HRM (as Chairperson of the PTT), the Director
Labour Relations, the Director HRP, the Director HRA, the CES
LR and the CES HRP.
(b) Proportional representatives collectively nominated from the
employee parties, unless otherwise agreed to by parties at
Provincial level.

(c) Representative(s) from the ELRC.

7.3 The Chief Director HRM must provide secretarial services to the PTT
and its records must be lodged with the Provincial Chamber

7.4 The PTT must meet at least once a month but may meet more often
as may be necessary.

7.5 The PTT must perform the following functions:
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This done and signed at ...........ccoseeeenenninns on this ...... dayof ......cccriininnneen 2014
On behalf of the Employer

NAME SIGNATURE
EASTERN CAPE M
EMPLOYER OF M.L NGONZO "
EDUCATION (‘ffi/———-

/f’

On behalf of Employee Parties

NAME SIGNATURE
CTU ATU P. DUMINY
SADTU M. NDONGENI @_-
/

Eastemn Cape Provincial Chamber

Collective Agreement No 1 of 2014

Permanenl Appointment of Temporary Educators in Vacant Substantive Posts and the Transfer of Serving
Educators in Terms of Operational Requirements




A

€30 T adeq

WHH 101084173 481I4D

Allaueny

[BIouUlA0lH 8Y} 03 spodel ssaiboud apjaosd o) juswuedeg eyl vz

SUII0J UOBIlJIBA PUE Si0jednpa Aleiodwsay jo Jusunuiedde Jusuelliad

Jako|dwg 10z Aenigad /1 uo suodal ssalboid aaaoal 0) Bulesw JaqLUBYD) B BUSAUOD €7
slojeonpe
11d 10z Areniga4 oL Atesodwa) jo sayoud jo vonesyIsA Uo s1oISIq Yim Bunssw | | 4727 SHOLlYHoNa3s
$JojoadIq 1o1nsIg AUYHOdINTL DONIALITYND
YHH 1av 710Z 40 | ON Juswassby 40 LNIJWINIOddY
WMH Jojaaq oD | vLOZ Alenigaq v aA1198(|0) lad se siojesnpa Alelodws) Jo Juawuiodde JusuBWISH L'Z ININVYINNIC :INO ISYHd Z
2413 ¥10z Aeniged g Lld PUE S| | {0 JUawWysijqe)sy §'|
oy13 ¥10Z Aenigad g 2¥13 8y Aq swwelBoud uononpul 4|
usWwealby o913
2y} 0] salled ¥10Z Aeniged ¢ 8U1 AQ $1.0Z 40 | ou juswesiby aande)j0n paubis auy Jo uoneolley €L
Buubis
o973d 10} DYT1ad 32U O) yuswsalby aanos|lon pasodold auy) Jo UCHEILSSAId 27|
ay) 0] salled 102 Alenuep Lg rioe
salued #7102 JO | OU JuBlWaalby 8AND3||0D JO UONESIBUIH "L | | JO | ON judawaaiby aARda[|0)
pue Jojeyioey | #10Z Aenuep | pe DY13d jo uonejuawa|dw) L
ALITIFISNOdS3Y JAVHd JNIL 3INOQ 39 OL NOLLOV S3AILOIrdo | ON

[SINTWIHINOIH TYNOILVYHEIdO 40 SWHIL NI sd0lvona3
ONIAYSS 40 YIISNVYL FHL ANV S1SOd SAILNVLISENS INVOVA NI SHOLVONG3 AUVIOdWIL 40 INSWINIOddY LNINVAE3d]

¥10Z 40 | ON LNJWIIYOV JAILDIT10I 40 NOILVINIWITJIWI IHL IVMOL NV 1d INJWIDVNVI

0281 GEZ £F0 :[BL HPol “T'IN AN (selinbug

NOILYJNA3

BZ°AGDH ADIdI9 NPo® e OIS CUEM[SWNAL :[IEw] ; EZ-ACD00poo MMM :9ISqoM
WOIWdY HLNOS 40 JTaNnd3y 5095 ‘ousiug ‘ZE00X Beg 21eAld ‘8095 ‘BuslIsmz 9 auoz xajdwo) s1amus], pNA 24315 mm<u meuhmﬁ
ONINNY1d 30HNO0S3Y NYIWNH 8y} JO BauaId 4




a7

£ 10 Z 88eg
ay) 0] sailed BujoBug U] peedlIpul Se saluel) e aY) Byl ainsua jsnw siaAe|d -ajol oy |'G SHUILLYIN ¥AHLO S
1ld ¥10Z UYdley ¢ ssaAojdwe paoe|dsip Jo JUsWade|d Z°'L'v
11a ! +10zZ Aeniged gz Juswauinal Ales pue y|7id uo doysyops JUIor | LY
sedpul j00yas "saaiojdwsa jo Buluen-ayBul|iys-al pue Bulpieoq |edipaw se INILSAS JHL NI
SQ03 yons suondo snoea Buuojdxe Aq sashojdwa pase|dsip pue 'suoneddde SIIONIIDIELAANI IHHNOSTY
slopxa41g 101481g Juswaunas Ales 'sased Y|T|d Yim [eap Ajipeads |im uoleonp3 NVINNH 40 LNIWNIOVNYIN
WyH 40j3e41Q 814D J0 Juswieda 8y} WI)SAS AU} Ul sajoUsdlyBUl ym Bulesp u| L'y :434HL 3SYHd ¥
§101081I(] 1091}1SI]
WxH 102 Uslew Lg S10]B2NPD |BUOlIPPE 0 siaya| Juawased jo Buinss| 2'¢
11d "UOLIPPE Ul paleoap siojeanpa jo Juawade|d 8|qissed Jo malA ay) um
11d 7102 YoJeW 1 | Sdojeonpa paijjuspl sy jo sajyjosd sy} JBpISUOD [Im | 1 d BY} 'Z 9SBUd 9'E
114 7102 Y2JEiN L | sJ0je0npa [2uoljippe Jo EJEP JO AjUusA pUE 9)e|0d 6} 1 1@ o sbuesiy g'¢
11d
sledioulld (ooyog ¥10¢2 £00¢
s0Qad Aleniqad gz — $2 40 € V3 JO Sulia) uj uoiippe Ul sJ0Jednpa jo uonedijuap) 1| seyd v’
(€002 J0 Z'ON
wewsalby 8A199||00 Y} Ul PBUIRIUOD SE ) Sjuawslnbal [euonesado Aq
pajoaje siojeanpa Arelodwa) pue jusueuliad Buialas Jo uoleIyUSPl BY)
¥10Z | 10} ainpadold ay) se ||om se toala si pue Bujucisiroud jsod Jojeonpa ayy
s|ediould [004Yog Aenlgaq Lz - /L o slaguiswl Jels aaoadsal Jiay) waoun isnuw siedioulid {0oyos syl ¢
}'¢ Jed u1 0} pailaal sdolvonas
od13 ¥10Z Aleniged 0| SE 3WooIno ay) aal@dal 0} play aq |m Bunasw uone)ioe; dn-molo4 Z'c AYNOILIAQY 40 434dSNYYL
Swlo- Juawssassy joedul) aNY NOILYOIIdILNAAI
4713 ¥10zZ Adeniga 4 Ndd @4} Jo Jinsal e se ejep jo buumdes ayj 8jeyl)joe} 0} OYII 8UL L'E :OML 3SVHd £
7102 40 | ON juswaalby aAnaa(jo)
10 §'L't Jed u) peje|ndnys se suosiad jo Juaunuicdde fuawaoed auy
S1010841(] 101810 10} paadesal 8q ||m suojowold o uojeubisal ‘(M| 71d) Bulpieoq [e21paw
voH gy V102 YOI 1€ ‘awaJial 'uonupe ybnouy) Jueoea swesaq ey sisod Jojeonpg 97
‘pIEMIO)
YoH 1A Buiob siojeonps Aleiscdwa) ay) jo Wawiulodde jusueuusd ay) ajeyoey
WHH 10199217 J8IyD Ajauenp 0} sUNje|INg AjJI8HEeND asealal 0} JNOABSPUS (W Juawpedsq 9yl 52
d141Q
VoH Jany |aquieyd
ALIMIFISNOJS3N JNYH4 JINIL ANOd 39 O1 NOILOV S3AILDO3rd0 | ON




£ Jo g a8ed

:3lvd

I

/ NLavs

INAONOAON W

v \h\
- A n&w\\ﬂ\
re

-41vd

Nniv-nLo
ANINNG d

-31vda

TYHIANTID INJANILNI-IANS
QAZNOONTIN

i

( | .%,_i?\\

d7141a
ddH id
WYH 10193417 J9IyD

¥10Z Mdy

G10Z Ndd Jo} $955900.d UOIEYNSUOD BU) JO JUSLISOUSIWOD €'G

003

S10}23.1(] 1914SI]
ddH 43

YdH Jad/Y

WYH J0192.1Q Jaiyo

PL0C YoIBW LE

SIESING EXRYSNT BZUNA 4O Juawaoed ay) z's

od13d

‘0 palaype Ajoihis aue ued Juswabeueyy [ejuswpnedaq ay)

ALIEISNOJSTY

ANV JNIL

3NOd 39 OL NOILDOY

S3AILDArdO | ON




