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DON’T LOSE YOUR CLASS 
BULLYING AND HARASSMENT 

How teachers can handle bullying and harassment  

Bullying and harassment can have serious negative impacts on 
students' well-being and academic performance. Teachers play a 
critical role in preventing and addressing these issues in the classroom 
and school. 

This could be achieved through the following: 

 Establish clear rules and expectations around appropriate 
behaviour, including consequences for bullying and harassment. 

 Create a safe and inclusive classroom environment where all students feel respected and valued. 
 Take all reports of bullying and harassment seriously and investigate them promptly. 
 Use restorative practices to address bullying and harassment, including talking with the victim, the 

perpetrator, and any witnesses. 
 Provide support and resources for students who have experienced bullying and harassment. 
 Encourage bystander intervention and empower students to stand up against bullying and 

harassment. 
 Use age-appropriate lessons and activities to educate students about the effects of bullying and 

harassment, and how to prevent it. 
 Collaborate with parents and guardians to address incidents of bullying and harassment and develop 

strategies for prevention. 
 Involve school counsellors, administrators, and other support staff as needed to address bullying and 

harassment. 
 Document all incidents of bullying and harassment, including the date, time, location, and nature of 

the incident, as well as any witnesses and actions taken. 
 Provide ongoing training and support for teachers on how to recognize, prevent, and address bullying 

and harassment. 
 Ensure that all school staff are aware of the school's policies and procedures around bullying and 

harassment and are prepared to enforce them. 
 Provide opportunities for students to give feedback on the school's efforts to prevent and address 

bullying and harassment. 
 Regularly review and evaluate the school's policies and procedures around bullying and harassment to 

ensure that they are effective and up-to-date. 
 Foster a culture of respect, empathy, and kindness in the classroom and throughout the school. 

In conclusion, handling bullying and harassment in classrooms and schools requires a comprehensive 
approach that involves creating a safe and inclusive learning environment, educating students about the 
effects of bullying and harassment, and taking prompt action to address incidents when they occur. By 
working together, teachers, administrators, students, and families can help prevent bullying and 
harassment and promote a culture of respect and kindness in schools. 

References:  

 Bullying Prevention and Intervention: Information for Educators by the National Education Association  
 Preventing and Responding to Bullying: Information for Teachers by StopBullying.gov   
 Bullying Prevention and Positive Behavior Support by the Center for Positive Behavioral Interventions 

and Supports  

http://bit.ly/hoorhier


Page 2 of 18 
Hoor hier-nuusbrief │ newsletter: http://bit.ly/hoorhier  

 

PROMOTION POSTS BULLETIN 

 

Available at https://www.eccurriculum.co.za/Bulletins.htm 

 

Available at https://www.eccurriculum.co.za/Circulars.htm:   

 Memo: NSNP First Tranche Payment Update 
 Memo: NSNP Business Plan Implementation Guide 
 DBE Circular D3 of 2023: Identification, Management and Support of Underperforming Schools 
 Government Gazette 48483: Women in Sport (Draft Policy) 
 Government Gazette 48449: Explanatory Summary of the Public Service Amendment Bill 
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ASSESSMENT INSTRUCTIONS 

 
Available at https://www.ecexams.co.za/2023_Assessment_Instructions.htm   

 MEMO: Extension: Online Marker Applications, NSC Grade 12 December 2023, Examinations Scripts Marking 
 25/2023: 2023 Grade 12 NSC - Preparatory 2023 Examination Draft Timetable 

VIRTUAL TRAINING – COURTESY OF SAOU 

 

Register here: https://bit.ly/SAOUwebinars  

 8 May 2023: 
o Kreatiewe Skryfprojek (Afrikaans HT en EAT Gr 4 – 9) 

 9 May 2023: 
o Gr 12 Differentiation - Mathematics | Gr 12 Differensiasie – Wiskunde 

 10 May 2023: 
o How to identify, support and if necessary refer learners with anxiety in a class situation for 

professional intervention 
Hoe om leerders met angs in ‘n klassituasie te identifiseer, te ondersteun en indien nodig te vir 
professionele intervensie te verwys 

 11 May 2023: 
o Gr. R & Foundation Phase: Post-Covid emotional guidance of teacher and learner 
o Gr. R & Grondslagfase: Post-Covid emosionele begeleiding van onderwyser en leerder 
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Does a teacher earn CPTD points for attending 
these webinars? 

 

You qualify for CPTD points for each webinar you attend up to a maximum of 12 such webinars.  

These webinars are seen as type 1 teacher initiated CPTD activities that you will submit yourself on your 
personal CPTD profile. 

For CPTD purposes you will log into your personal CPTD profile using you user number and password.   

Check the drop down menu to see which topic/theme best describes the webinar-topic that you want to 
enter.   

You will enter it as a Type 1 teacher initiated activity for which you should receive 10 points per session.   

There is also a block where you will be able to describe the theme cryptically.   

Keep a copy of the invitation/advertisement for the webinar in your PD-file as proof that you have 
attended the webinar. 

GEMS 2023 MEMBER GUIDE  

 
https://bit.ly/GEMS2023BENEFITS  
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MANDELA DAY CODING TOURNAMENT 
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To view the newsletter: https://bit.ly/NB2023A  
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VACANT POSTS 
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CVs 
(CVs received since the previous edition. See the list below. Text is unedited as received.) 

NAME SURNAME QUALIFICATIONS PHASE SUBJECTS AREA 
Bongiwe  Mjali BCom Hospitality 

Management and 
PGCE Tourism and 
EMS 

FET / VOO Tourism and 
Consumer Studies 

East London. 
Port Elizabeth. 
Mthatha. 
Grahamstown. 
Queenstown. 
Butterworth. 
Idutywa 

Ndumiso Nzimande B.Ed degree 
B.Ed Hons. in 
History degree 

Senior, FET / VOO HISTORY, 
TECHNOLOGY, 
ISIZULU, 
BUSSINESS 
STUDIES 

Aliwal North 

SINOBOM  BHEKILANGA  Diploma in grade R Foundation / 
Grondslag 

English,xhosa,math
,life skills, English 
home language  

Bizana  
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Alexandra Primmer BEd Intermediate 
Phase teaching  

Intermediate / 
Intermediêr 

Natural Science 
and Technology, 
Mathematics, Life 
Orientation, Social 
Sciences, English, 
Economics  

Gqeberha, East 
London, Port 
Alfred, 
Hogsback, 
Jeffreys Bay, 
Middelburg 

Leanri Coetzee Bed Grondslagfase 
1’ste jaar Student 
by Edutel 

Foundation / 
Grondslag 

Afrikaans, Engels, 
LO, Wiskunde 

Oos London 

Awethu Jakuja Teaching Intermediate / 
Intermediêr 

Isixhosa East London. 
Port Elizabeth. 
Mthatha. 
Grahamstown. 
Queenstown. 
Butterworth. 
Idutywa 

For more information and contact details go to  https://bit.ly/CVdata. 
(Most recent entries appear at the bottom of the list.) 

Available Teachers: Online CVs 

  
195 online CVs are available at https://bit.ly/CVdata 

ATPs 2023 - 2024 

 

https://www.eccurriculum.co.za/ATPs2023-2024.htm 
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DEADLINE FOR SUBMISSIONS  
This weekly newsletter is a free service to schools. Please distribute it electronically to all your 
colleagues. 

Schools are invited to advertise their vacancies here and teachers looking for posts are welcome to 
submit their resumes online. (See the link at the top of the page.) 

The deadline for contributions: Thursdays at 13:00. 

HOOR HIER SERVICES  
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▪ This is a private newsletter and it does not reflect the official views of the Department of Education. 

▪ Drik Greeff assumes no liability for direct and/or indirect damages arising from requests from individuals or institutions to distribute 
information on their behalf. 

▪ Contact details: drik.greeff@gmail.com 
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