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DON’T LOSE YOUR CLASS 
BUILDING POSITIVE RELATIONSHIPS 

How teachers can build positive relationships with learners  

Positive relationships between teachers and learners are essential for creating a 
supportive and engaging learning environment. When teachers have positive 
relationships with their learners, learners feel valued and respected, which helps 
to foster a sense of trust and a desire to learn. Here are some ways in which 
teachers can build positive relationships with learners.  

Firstly, teachers should create a welcoming and inclusive classroom 
environment. This can be done by ensuring that the classroom is clean and 
organized, creating a seating arrangement that promotes interaction and 
collaboration, and displaying posters or artwork that promote diversity and 
inclusivity. A welcoming and inclusive environment also means creating a 
classroom culture that is free from discrimination, bias, or harassment. This can be done by modelling positive behaviour 
and attitudes, addressing negative behaviour when they arise, and providing support and resources for learners who may 
be struggling. 

Secondly, teachers should show genuine interest in their learners' lives and experiences. This means taking the time to 
get to know learners and their interests, backgrounds, and cultures. Teachers can do this by asking open-ended questions, 
listening actively, and responding with empathy. By showing interest in their learners, teachers can create a sense of 
connection and rapport that can help learners feel more comfortable and engaged in the classroom. 

Thirdly, teachers should use positive reinforcement and encouragement. This means recognizing and celebrating learners' 
achievements, no matter how small they may be. Teachers can do this by praising learners for their efforts, providing 
constructive feedback, and creating opportunities for learners to showcase their work. Positive reinforcement can help 
learners feel more confident and motivated to learn. 

Fourthly, teachers should provide individualized support and feedback. This means taking the time to understand each 
student's strengths and weaknesses and tailoring instruction to meet their individual needs. Teachers can do this by 
providing differentiated instruction, offering one-on-one support, and providing timely and specific feedback. By providing 
individualized support, teachers can help learners feel more confident and engaged in their learning. 

Fifthly, teachers should collaborate with learners in setting goals and expectations. This means involving learners in the 
process of setting learning goals and expectations and providing them with a clear understanding of what is expected of 
them. Teachers can do this by creating rubrics, providing examples of high-quality work, and creating opportunities for 
learners to provide feedback on their own learning. By involving learners in the goal-setting process, teachers can create a 
sense of ownership and accountability that can help learners feel more engaged and motivated. 

In addition to these five strategies, there are many other ways in which teachers can build positive relationships with 
learners. For example, teachers can use humour and creativity to engage learners, provide opportunities for student voice 
and choice, respect learners' cultural and linguistic diversity, create opportunities for positive interactions among learners, 
and continuously reflect on and adjust their teaching practices to better meet learners' needs. 

Ultimately, building positive relationships with learners is essential for creating a supportive and engaging learning 
environment that promotes student well-being and academic success. Teachers who take the time to create a welcoming 
and inclusive environment, show genuine interest in their learners, use positive reinforcement and individualized support, 
collaborate with learners in setting goals and expectations, and continuously reflect on and adjust their teaching practices 
are more likely to build positive relationships with their learners. 

References: 

Building Positive Teacher-Student Relationships. Edutopia. (2021). Retrieved from 
https://www.edutopia.org/article/building-positive-teacher-student-relationships  
Effective Teacher-Student Relationships: A Coordinated Multilevel Meta-Analytic Review. American Educational 
Research Journal. (2018). Retrieved from https://journals.sagepub.com/doi/full/10.3102/0002831218776598.  
The Power of Positive Teacher-Student Relationships. ASCD. (2021). Retrieved from https://www.ascd.org/el/articles/the-
power  
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HELPING TEACHERS THRIVE & 
UNDERSTANDING EXAM ANXIETY 

 

 

ASSESSMENT INSTRUCTIONS 
Available at https://www.ecexams.co.za/2023_Assessment_Instructions.htm   
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EXAMINATION RESOURCES 
Please share with learners, colleagues and parents 

 

PROMOTION POSTS BULLETIN 

 

Available at https://www.eccurriculum.co.za/Bulletins.htm 
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Available at https://www.eccurriculum.co.za/Circulars.htm:   

 Human Rights Commission: Monitoring of schools 
 Memo: NSNP First Tranche Payment Update 

VIRTUAL TRAINING – COURTESY OF SAOU 

 

Register here: https://bit.ly/SAOUwebinars  

 15 May 2023: 
o Senior Phase – Mathematics: Focus on common learner strengths and weaknesses with specific 

attention to number sense and fractions. Fractions are foundational to algebra, trigonometry 
and even calculus. Types of errors and recommended action will be discussed. 

 16 May 2023: 
o School Management: How can staff be empowered to initiate personal development as part of 

their career in education. 
Skoolbestuur: Hoe kan personeel bemagtig word om persoonlike ontwikkeling te inisieer as deel 
van hul loopbaan in onderwys. 

 17 May 2023: 
o The role of the multi-grade educator in the inclusive classroom.  

Die rol van die multigraad-opvoeder in die inklusiewe klaskamer. 
 18 May 2023: 

o The value of music and art as an emotional support network in the Foundation Phase 
Die waarde van musiek en kuns as emosionele ondersteuningsnetwerk in die GSF 
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VACANT POSTS 
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CVs 
(CVs received since the previous edition. See the list below. Text is unedited as received.) 

NAME SURNAME QUALIFICATIONS PHASE SUBJECTS AREA 
Michelle 
Lucretia 
Mentoor 

Mentoor B Ed (intermediate 
and senior phase) 

Intermediate / 
Intermediêr, Senior 

English, Afrikaans, 
Life Orientation, 
History 

Any area 

Sithembiso Vilakazi Matric Certificate. 
Certificate in Adult 
Basic Education 
and Training. 
Bachelor of 
Education in 
Intermediate and 
Senior Phase. 

Foundation / 
Grondslag, 
Intermediate / 
Intermediêr, Senior 

Mathematics, 
English, Natural 
Sciences and 
technology, Social 
Sciences, Life 
Skills and / or Life 
Orientation. 

East London, 
Mtata, Mbizana, 
Port Elizabeth, 
Gqeberha 
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Nokuthula  Velaphi  BA Hons in 
sociology. 
BA in Development 
studies  

Foundation / 
Grondslag, 
Intermediate / 
Intermediêr, Senior, 
School Admin Post 
/ Administratiewe 
pos 

Life sciences 
Natural sciences  
Social sciences  
Life skills 
English (foundation 
phase) 
Mathematics 
literacy.  

Aliwal North 
Queenstown  
Dordrecht  

Silindile 
Nozipho  

Mthembu  Degree in bachelor 
of education FET 
humanities  

FET / VOO History  Any where  

Yolokazi Nonkenge  Bachelor of 
Education (EMS) 

FET / VOO Accounting and 
Economics  

Lusikisiki, 
Flagstaff, 
Bizana, Mtata , 
psj, Mount 
Fletcher, Mount 
Frere,  

For more information and contact details go to  https://bit.ly/CVdata. 
(Most recent entries appear at the bottom of the list.) 

Available Teachers: Online CVs 

  
200 online CVs are available at https://bit.ly/CVdata 

ATPs 2023 - 2024 

 

https://www.eccurriculum.co.za/ATPs2023-2024.htm 
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DEADLINE FOR SUBMISSIONS  
This weekly newsletter is a free service to schools. Please distribute it electronically to all your 
colleagues. 

Schools are invited to advertise their vacancies here and teachers looking for posts are welcome to 
submit their resumes online. (See the link at the top of the page.) 

The deadline for contributions: Thursdays at 13:00. 

HOOR HIER SERVICES  
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