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TEACHERS: DON’T LOSE YOUR CLASS #9 

How to give feedback after an exam 
Providing effective feedback is a crucial aspect of the teaching and 
learning process. After an examination, teachers have the 
opportunity to guide and support learners by offering constructive 
feedback. This feedback not only helps students understand their 
strengths and areas for improvement but also motivates them to 
strive for academic growth. Here are 15 tips for teachers on how to 
give feedback to learners after an examination.  

 Be prompt: Provide feedback in a timely manner to ensure its 
relevance and usefulness to students. 

 Focus on the positive: Begin feedback by acknowledging 
students' strengths and accomplishments to build their confidence and maintain a positive learning 
environment. 

 Be specific and concrete: Offer specific comments on what students did well and areas where they can 
improve. This helps students understand their performance more effectively. 

 Use a growth mindset approach: Emphasize that mistakes and challenges are opportunities for growth and 
learning. Encourage students to view feedback as a means to enhance their skills and knowledge. 

 Balance praise and constructive criticism: While highlighting areas for improvement, balance it with positive 
reinforcement to maintain students' motivation and self-esteem. 

 Provide actionable suggestions: Offer specific suggestions for improvement, such as study strategies, 
additional resources, or specific areas to focus on in future assignments or exams. 

 Use clear and understandable language: Ensure that your feedback is communicated in a way that students 
can understand easily. Avoid using jargon or technical terms that might confuse them. 

 Encourage reflection: Prompt students to reflect on their performance and identify strategies they can 
implement to enhance their learning and achievement. 

 Encourage self-assessment: Provide opportunities for students to self-assess their work before receiving 
your feedback. This promotes their ability to identify areas of strength and areas for improvement on their 
own. 

 Provide examples: Support your feedback with concrete examples from their work to help students 
understand and contextualize your comments. 

 Offer one-on-one discussions: Schedule individual meetings with students to discuss their performance, 
address their concerns, and provide personalized feedback based on their specific needs. 

 Encourage student questions: Create an open and supportive environment where students feel comfortable 
asking questions about their feedback. This fosters a sense of active engagement in the learning process. 

 Set goals: Collaborate with students to set realistic goals based on their feedback. This helps them develop a 
clear roadmap for improvement and provides a sense of purpose. 

 Monitor progress: Continuously monitor students' progress and provide ongoing feedback to track their 
growth. This ensures that they are aware of their progress and can make adjustments accordingly. 

 Celebrate growth and improvement: Recognize and celebrate students' progress and improvement over 
time. This reinforces their efforts and encourages further growth. 

Effective feedback plays a vital role in supporting student learning and development. By following these 15 tips, 
teachers can provide constructive and meaningful feedback to learners after an examination. Remember, 
feedback should be timely, specific, and balanced, while also promoting a growth mindset and encouraging self-
assessment. By fostering a positive feedback culture, teachers empower students to reflect on their 
performance, set goals, and continuously strive for academic growth. 
 

Picture: https://blog.savvas.com/using-collaborative-discussion-routines-to-support-productive-student-talk/  
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SCHOOLSCAPE IT 2023 

 

Principals, deputies, IT managers, IT teachers, edtech implementers, bursars/business managers and 
school governing body members are invited to the above-mentioned conference. 

On 3rd Aug (Cape), 17th Aug (Joburg), & 24th Aug (Durbs), enhance your skills, gain knowledge, and get 
hands-on with cutting-edge tools. You will also get to play in 2 live classrooms to be inspired by what is 
possible for your schools. 

Explore edtech solutions from eSports, International Education Apps, Devices, Cyber Security, Marking, 
Solar, EdTech, Coding & Robotics and more. 

In one short day, explore a wide range of tried and tested solutions from over 70 school suppliers. 

For your free ticket and more information go to https://bit.ly/schoolscapeIT2023.  

http://bit.ly/hoorhier
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MANDELA DAY CODING TOURNAMENT 
Mandela Day for Foundation Phase 

 

On Mandela Day we have our big national coding tournament hopefully involving over 10000 learners. 
Unfortunately this is for older learners. We have a plan to make our foundation phase learners part of this 
1) we email you 1 of our lessons from our foundation phase coding kit 2) you let your learners play on 18 
July 3) take a photo with the slogan #coding4Mandela and submit it.  

If you are interested, submit your details on the Google Form: https://bit.ly/MandelaDayFP2023  

Prof Jean Greyling from Nelson Mandela University and Tangible Africa. 

http://bit.ly/hoorhier
https://bit.ly/MandelaDayFP2023
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For the Staff Room Notice Board 

http://bit.ly/hoorhier


Hoor hier-nuusbrief │ newsletter: http://bit.ly/hoorhier               
Page 5 of 33 

 

 VIRTUAL TRAINING – COURTESY OF SAOU 

 

Register here: https://bit.ly/SAOUwebinars  

 14 June 2023: 
o What does a trauma sensitive classroom look like?  

Hoe lyk ’n trauma-sensitiewe klaskamer? 
 15 June 2023: 

o Focus Group Post Level 1: What line function to follow, when trouble arise - The PAM as guidelines  
Fokusgroep Posvlak 1: Watter lynfunksie om te volg in tye van nood - Die “PAM” as jou riglyn 

 

VACANT POSTS 
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CVs 
(CVs received since the previous edition. See the list below. Text is unedited as received.) 

NAME SURNAME QUALIFICATIONS PHASE SUBJECTS AREA 
Ntombizonke 
Shantel  

Nhlumayo  Bed EMS Intermediate / 
Intermediêr, Senior, 
FET / VOO 

Businesses 
studies, 
Economics, EMS, 
Life orientation,life 
skills,creative art 
and English  

Queenstown, 
East London, 
Mthatha,Bizana,
Greenville,Moun
tfree,Qumbu. 

Bongani  Ntongana  Bachelor of Arts, 
Higher Diploma in 
Education  

Senior, FET / VOO English, History, 
Social Sciences, 
Life Orientation  

Anywhere in the 
province, 
preferably East 
London and King 
Williams Town  

Zuko Ntlakaza Bachelor of Social 
Science Degree and 
a Post Graduate 
Certificate in 
Education (PGCE) 

Senior, FET / VOO EMS, Life 
Orientation and 
Business studies 

Makhanda, 
Gqeberha, 
Komani, East 
london, King 
Williams Town 

Cameron Alvarez Bed(FET) Senior, FET / VOO Life Sciences 
Mathematical 
Literacy 
Digital Technology 

Port Elizabeth 

Tiara-lee Sullaphen Bachelor of 
Education Degree 
Bachelor of 
Honours Degree  

Foundation / 
Grondslag 

Mathematics 
English Afrikaans 
and Life Skills 

Transkei 

Thembisa Mayo Bachelor of Arts and 
Post Graduate 
Certificate in 
Education - FET 
and Senior phase  

Senior, FET / VOO Isixhosa and 
history  

East London 
Umtata  
Cofimvaba 
Queenstown 
Willing to relocate 
any time 

For more information and contact details go to  https://bit.ly/CVdata. 
(Most recent entries appear at the bottom of the list.) 

http://bit.ly/hoorhier
https://bit.ly/CVdata
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DEADLINE FOR SUBMISSIONS  
This weekly newsletter is a free service to schools. Please distribute it electronically to all your colleagues. 
Schools are invited to advertise their vacancies here and teachers looking for posts are welcome to submit their 
resumes online. (See the link at the top of the page.) 
The deadline for contributions: Thursdays at 13:00. 
  

Available Teachers: Online CVs 

  
206 online CVs are available at https://bit.ly/CVdata 
RE-APPOINTMENT OF PREVIOUSLY RESIGNED 

EDUCATORS 
Kindly take note of HRM Circular 4 of 2023: Re-appointment of previously resigned educators and those 
who had retired prematurely. It is available at  https://www.eccurriculum.co.za/Circulars.htm  

 

https://www.eccurriculum.co.za/ATPs2023-2024.htm 

http://bit.ly/hoorhier
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HOOR HIER SERVICES  

 

 

Assessment must be corrective  
to be effective 

 
 
 

▪ This is a private newsletter and it does not reflect the official views of the Department of Education. 

▪ Drik Greeff assumes no liability for direct and/or indirect damages arising from requests from individuals or institutions to distribute 
information on their behalf. 

▪ Contact details: drik.greeff@gmail.com 
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