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TEACHERS: DON’T LOSE YOUR CLASS #18 

How to determine the standard of my assessment? 

The assessment process in education is a fundamental aspect 
of gauging learner understanding and facilitating effective 
learning outcomes. As an integral part of teaching, the standard 
of assessments directly impacts the accuracy of evaluating 
learner progress and informing instructional decisions. This 
essay explores the methods teachers use to determine the 
standard of their assessments, ensuring fairness, validity, and 
the overall enhancement of the educational experience. 

 Alignment with learning objectives: Assessments must 
align seamlessly with the intended learning outcomes. 
Teachers begin by analysing their curriculum objectives, ensuring that the assessment questions and tasks directly 
reflect what learners are expected to understand and demonstrate. This alignment ensures that the assessment 
accurately measures what was taught. 

 Cognitive level of questions: A well-constructed assessment includes questions that address various cognitive levels. 
Teachers should include questions that test recall, comprehension, application, analysis, and synthesis. Balancing these 
cognitive levels provides a holistic view of learner understanding. 

 Clear rubrics and guidelines: Transparent rubrics and guidelines are crucial for both teachers and learners. These tools 
outline the criteria for assessment, making the evaluation process consistent and transparent. A clear rubric ensures 
that teachers assess each learner's work based on the same criteria. 

 Validity and reliability: Valid assessments measure what they intend to measure. Teachers review their assessments 
to ensure that they are free from biases, ambiguities, and unrelated content. Additionally, reliability is upheld by 
ensuring that if the assessment were administered multiple times, consistent results would be obtained. 

 Fairness and accessibility: Assessments should be fair and accessible to all learners, regardless of their backgrounds or 
circumstances. Teachers consider the diversity of their learners and make necessary adjustments to ensure fairness, 
such as providing accommodations for learners with special educational needs. 

 Feedback and iteration: Effective assessments include a feedback loop. Assessment must also be corrective to be 
effective. After marking the papers, teachers analyse the results and also reflect on the assessment's effectiveness. 
This reflection allows teachers to identify areas of improvement and make necessary changes to future assessments. 

 Moderation: Moderation involves senior colleagues continuously evaluating the entire assessment process. This 
process ensures that the questions are clear, unbiased, up to standard and in line with the learning objectives. 

 Comparative Analysis: Teachers can compare assessment results with previous years or classes. This analysis helps to 
determine whether teaching standards are maintained and whether learners' performance is consistent and whether 
corrective steps are needed.  

 Professional Development: Engaging in professional development opportunities, focused on assessment techniques 
and strategies, which enable teachers to enhance their assessment practices.  

 Learner Involvement: Incorporating learner feedback on assessment formats and content provides insights into their 
perceptions and experiences, aiding teachers in refining their assessments. 

IN CONCLUSION: 

Determining the standard of assessments requires a multifaceted approach that focuses on alignment, clarity, fairness, and 
continual improvement. Teachers play a vital role in evaluating the quality of assessments to ensure that they accurately 
reflect learner learning and provide valuable insights for instructional adjustments. By employing a combination of 
strategies such as alignment with learning objectives, validity checks, transparent rubrics, moderation, and learner 
involvement, teachers can maintain a high standard of assessment that contributes to the effectiveness of their teaching. 

SOURCES: 

1. Brookhart, S. M. (2018). How to Make Decisions with Different Kinds of Assessment Data. Educational Leadership, 
75(8), 40-45.  

2. Popham, W. J. (2018). Assessment Literacy for Educators in a Hurry. ASCD. 

3. ChatGPT 
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CIRCULARS 

 
Available at https://www.eccurriculum.co.za/Circulars.htm:   

 Reading Strategy 
  Memo: Directive on the use of the attendance register in the ECDOE 
  Memo: Disposal of non-archival departmental records and transfer of records with archival value 
  Memo: Cancellation of concert 

http://bit.ly/hoorhier
https://www.eccurriculum.co.za/Circulars.htm
https://www.eccurriculum.co.za/Bulletins.htm
https://www.eccurriculum.co.za/Circulars.htm
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FREE FIBRE FOR QUALIFYING SCHOOLS 

 

VIRTUAL TRAINING – COURTESY OF SAOU 

 
Register here: https://bit.ly/SAOUwebinars  

 4 September 2023 
o Gr R & Foundation Pase: Kodering & Robotika Projek-Sessie 2:  Die waarom en wat van Kodering 

en Robotika 
 11 September 2023 

o Gr R & Foundation Pase: Kodering & Robotika Projek-Sessie 3: Die waar, wanneer en waarmee 
van Kodering en Robotika 

 13 September 2023 
o Focus Group School Governing Body Employees: Employment Contracts  

Fokusgroep Skoolbeheerliggaam Werknemers: Dienskontrakte 
 20 September 2023 

o Focus Group School Governing Body Employees: Leave  
Fokusgroep Skoolbeheerliggaam Werknemers: Verlof 

 21 September 2023 
o Gr R & Foundation Pase: Kodering & Robotika Projek-Sessie 4: Die hoe van Kodering en Robotika 

 27 September 2023 
o Focus Group School Governing Body Employees: Remuneration and Resignation  

Fokusgroep Skoolbeheerliggaam Werknemers: Vergoeding en Bedanking 

http://bit.ly/hoorhier
https://bit.ly/SAOUwebinars
https://schools.afrihost.com/?utm_source=email&utm_medium=newsletter&utm_campaign=afrihost_newsletter
https://bit.ly/SAOUwebinars
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TEACHING AND LEARNING MATERIAL 
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VACANT POSTS 
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CVs 
(CVs received since the previous edition. See the list below. Text is unedited as received.) 

NAME SURNAME QUALIFICATIONS PHASE SUBJECTS AREA 
Portia  Soni  Bachelor of 

Education in 
Intermediate and 
Senior phase  

Intermediate / 
Intermediêr 

English, isiXhosa, 
Natural sciences 
and technology, 
Social sciences, 
Life skills and Life 
Orientation.  

Umtata, East 
London and 
Gqeberha 

Zimasa Portia Sisilana  Bachelor of 
Education  

Intermediate / 
Intermediêr, Senior 

Economics and 
management 
science, isiXhosa 

Mount Frere, 
Matatiele and 
Maluti 

Mandisa Spiva Bachelor of 
education  

Intermediate / 
Intermediêr, Senior 

Mathematics, 
geography, 
English, isiXhosa 
and creative arts  

Gqberha, 
uMtata, mount 
Frere, Matatiel 
and Cradock  

Victor  Bomvana Bachelor of 
Education (Intersen) 

Foundation / 
Grondslag, 
Intermediate / 
Intermediêr, Senior 

Social 
Sciences,Natural 
Sciences, 
Technology, 
Creative Arts,Life 
Orientation, English 
and History. 

Anywhere in 
Eastern Cape 
but my original 
place is under 
Or Tambo  

Danielle-
Paige  

Summers Bachelor of degree 
of Education and 
matric  

Foundation / 
Grondslag, 
Intermediate / 
Intermediêr 

All subjects  Eastern Cape 
and Western 
Cape 
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Monique  Grobbelaar  B.ed in Foundation 
Phase (3rd year 
student) 

Foundation / 
Grondslag 

Afrikaans, 
Mathematics, 
English, Life skills  

East London  

Bonga 
Blessing  

Mkhize Bachelor of 
Education in 
Intermediate Phase 
Teaching Language 
and Mathematics, 
Science and 
Technology.  

Intermediate / 
Intermediêr 

Mathematics, 
Natural Science 
and Technology. 

Grahamstown 

Brittney Schultz  BEd FET  Senior, FET / VOO English FAL Grade 
8 to 10 
English HL Grade 
10 
Life sciences 
Grade 10 to 11 
Life Orientation 
Grade 8 to 11 
Maths Grade 8 and 
9 
Mathematical 
Literacy Grade 10 
to 11  

Uitenhage/ 
Despatch  

Audrey Fezile  Sifunda  Bachelor of 
Education in Senior 
and FET Phase  

Senior, FET / VOO Physical Sciences  
Life sciences  
Natural Sciences 

Queenstown 

Nelisiwe  Tyathuza Bed (INT&Senior 
phase)  

Intermediate / 
Intermediêr, Senior 

English, Isixhosa, 
Life skills, SS 

kuQumbu, 
Tsolo, Monfrea  

AVAILABLE TEACHERS: ONLINE CVs 

  
283 online CVs are available at https://bit.ly/CVdata 
RE-APPOINTMENT OF PREVIOUSLY RESIGNED 

EDUCATORS 
Kindly take note of HRM Circular 4 of 2023: Re-appointment of previously resigned educators and those 
who had retired prematurely. It is available at  https://www.eccurriculum.co.za/Circulars.htm  

http://bit.ly/hoorhier
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CURRICULUM SUPPORT 

 

DEADLINE FOR SUBMISSIONS  
This weekly newsletter is a free service to schools. Please distribute it electronically to all your colleagues. 
Schools are invited to advertise their vacancies here and teachers looking for posts are welcome to submit their 
resumes online. (See the link at the top of the page.) 
The deadline for contributions: Thursdays at 13:00. 

 

https://www.eccurriculum.co.za/ATPs2023-2024.htm 
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