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TEACHERS: DON’T LOSE YOUR CLASS #19 

How to determine the effectiveness of my teaching? 

Determining and assessing the effectiveness of teaching requires a multifaceted approach 
that takes into account various teaching methodologies, strategies, and learning styles, along 
with their impact on learner learning. Here follows how to effectively determine and assess 
teaching effectiveness while considering these aspects:  

 Learner performance: Analyse learners' academic performance, considering their 
mastery of content and skills. Consider for example how well diverse teaching 
methodologies, such as inquiry-based learning or problem-based learning, contribute to their understanding.  

 Learning outcomes: Evaluate whether learners have achieved the intended learning objectives. Assess not only their factual 
knowledge but also their ability to apply concepts in practical situations. 

 Feedback and surveys: Collect feedback from learners through surveys or discussions. Gauge their engagement and the 
effectiveness of active learning strategies, such as flipped classrooms or peer teaching. 

 Peer observations: Invite colleagues to observe your teaching. Their feedback can highlight the success of teaching 
strategies. 

 Self-assessment: Engage in self-reflection considering how different teaching methodologies, like experiential learning or 
blended learning, align with your teaching philosophy. Assess their impact on learner engagement and outcomes. 

 Learner engagement: Observe learners' levels of engagement during lessons using active learning techniques, such as case-
based learning or simulations. How active or passive are they?  

 Classroom environment: Assess the classroom environment for its inclusivity and how well it supports various learning 
styles.   

 Use of assessments: Examine the design and alignment of assessments with learning objectives. Consider if formative 
assessments provide timely feedback for improvement. 

 Learner work and projects: Review the quality of learner work and projects produced through strategies like problemsolving 
tasks. Evaluate if these methods encourage creativity and critical thinking. 

 Long-term impact: Track learners' progress beyond school, e.g. higher education or careers, because positive outcomes can 
indicate effective teaching. 

 Innovative techniques: Consider the incorporation of innovative teaching methods and technology, such as gamification or 
virtual reality. Evaluate the impact of this on learner engagement and active participation in the teaching and learning 
process. 

 Differentiation: Evaluate your ability to differentiate by means of different teaching strategies and whether diverse learning 
styles are effectively catered for.  

 Critical thinking and problem solving: Assess whether learners can apply knowledge to real-world scenarios through 
strategies like problem-based learning or case studies. Measure their ability to think critically. 

 Parent and guardian feedback: Liaise with parents or guardians to understand their perspectives on their child's learning 
experiences, especially regarding strategies such as group work. 

 Continual professional development: Participate in workshops, seminars, and courses to enhance your teaching skills and 
expand your repertoire of teaching strategies. Incorporate these strategies to improve your teaching. 

 Learner-teacher relationships: Consider the impact of strategies like personalized learning or mentoring on building positive 
learner-teacher relationships and their contribution to effective teaching. 

 Assessment data utilization: Examine how you analyse use assessment data to adjust your teaching methods, aligning with 
strategies like data-driven instruction. Consider if these strategies effectively address learning gaps. 

 Overall learner satisfaction: Determine whether the learners are satisfied with your teaching and their learning experiences, 
especially regarding strategies such as active learning or collaborative learning. 

By combining a diverse range of teaching methodologies, strategies, and learning styles and considering their alignment with 
assessment data and learner outcomes, educators can gain a comprehensive understanding of their teaching effectiveness. This 
information enables informed decisions for continuous improvement and better learning outcomes for learners. 

SOURCES: 

1. Effective Teaching and Learning: Creating a Conducive Learning Environment - J. T. Duma and M. van der Walt 
2. Promoting Teaching Excellence: A Model of Research-led Faculty Development - Trish Gibbon and Rochelle Kapp  
3. Exploring Teaching Effectiveness in the South African Higher Education Context: A Mixed-Methods Study - Patrício V. Costa 

and Llewellyn E. van Zyl 

4. ChatGPT 

http://bit.ly/hoorhier
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VACANT NON-TEACHING POSTS  

 

VACANT PRINCIPALS’ POSTS  
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Coding and Robotics  
Tangible Africa has developed 4 sets of offline lessons that cover the draft Coding 
and Robotics curriculum. This term we are doing Computational Thinking, either for 
Foundation or InterSen phases. Participating teachers will receive free electronic 
materials, and online training via videos.  

Email simphiwe@levafoundation.org  for more information. 

FREE FIBRE FOR QUALIFYING SCHOOLS 

 

http://bit.ly/hoorhier
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Hoor hier-nuusbrief │ newsletter: http://bit.ly/hoorhier               
Page 4 of 40 

 

GIRLS CRICKET  

 

VIRTUAL TRAINING – COURTESY OF SAOU 

 
Register here: https://bit.ly/SAOUwebinars  

 11 September 2023 
o Gr R & Foundation Pase: Kodering & Robotika Projek-Sessie 3: Die waar, wanneer en waarmee 

van Kodering en Robotika 
 13 September 2023 

o Focus Group School Governing Body Employees: Employment Contracts  
Fokusgroep Skoolbeheerliggaam Werknemers: Dienskontrakte 

 20 September 2023 
o Focus Group School Governing Body Employees: Leave  

Fokusgroep Skoolbeheerliggaam Werknemers: Verlof 
 21 September 2023 

o Gr R & Foundation Pase: Kodering & Robotika Projek-Sessie 4: Die hoe van Kodering en Robotika 
 27 September 2023 

o Focus Group School Governing Body Employees: Remuneration and Resignation  
Fokusgroep Skoolbeheerliggaam Werknemers: Vergoeding en Bedanking 

http://bit.ly/hoorhier
https://bit.ly/SAOUwebinars
https://bit.ly/SAOUwebinars
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TEACHING AND LEARNING MATERIAL 
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VACANT POSTS 
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CVs 
(CVs received since the previous edition. See the list below. Text is unedited as received.) 

NAME SURNAME QUALIFICATIONS PHASE SUBJECTS AREA 
Michael  Paul BComm 2nd year 

NPDE 
ACT specializing 
Senior Phase 
Mathematics  

Intermediate / 
Intermediêr, FET / 
VOO 

Mathematics 
Intermediate and 
Senior Phase 
Natural Sciences 
IP and SP 
EMS SP 
Accounting and 
Economics FET 

Anywhere in EC 

Zethu  Nzimande Bachelor of 
Education in 
intermediate phase  

Intermediate / 
Intermediêr 

English, Social 
Sciences and Life 
skills  

I am willing to 
relocate 
anywhere 
around the 
Eastern Cape  

Busisiwe Mdlankomo - 
Mqamelo 

Honours ICT 
sKILLS IN 
EDUCATION (in 
progress), HDE, BA 

Senior, FET / VOO, 
School Admin Post 
/ Administratiewe 
pos 

iSIXHOSA, 
ENGLISH, 
HISTORY, 
DIGITAL 
LITERACY (CAT) 

BCM, 
AMATHOLE 
EAST, 
UKHAHLAMBA 

Tanika Thiart B. Ed Intermediate 
Phase (final year 
student completing 
my qualification this 
year, 2023) 

Intermediate / 
Intermediêr 

I do have 
experience 
teaching all 
subjects from 
substituting over 
the years of my 
studies. My majors 
are Mathematics 
and Natural 
Sciences and 
Technology. I am 
also able to teach 
Afrikaans Home 
Language and 
English First 
Additional 
Language. 

East London 

Michele Hind Bachelor of 
Education (Early 
Childhood 
Development) 
Foundation Phase 

Foundation / 
Grondslag, 
Intermediate / 
Intermediêr 

All Foundation 
Phase subjects 
such as Numeracy, 
Literacy and Life 
Skills 

Port Elizabeth 
and surrounds, 
as well East 
london 

AVAILABLE TEACHERS: ONLINE CVs 

  
261 online CVs are available at https://bit.ly/CVdata 
RE-APPOINTMENT OF PREVIOUSLY RESIGNED 

EDUCATORS 
Kindly take note of HRM Circular 4 of 2023: Re-appointment of previously resigned educators and those 
who had retired prematurely. It is available at  https://www.eccurriculum.co.za/Circulars.htm  

http://bit.ly/hoorhier
https://bit.ly/CVdata
https://www.eccurriculum.co.za/Circulars.htm
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CURRICULUM SUPPORT 

 

DEADLINE FOR SUBMISSIONS  
This weekly newsletter is a free service to schools. Please distribute it electronically to all your colleagues. 
Schools are invited to advertise their vacancies here and teachers looking for posts are welcome to submit their 
resumes online. (See the link at the top of the page.) 
The deadline for contributions: Thursdays at 13:00. 

 

https://www.eccurriculum.co.za/ATPs2023-2024.htm 
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▪ This is a private newsletter and it does not reflect the official views of the Department of Education. 

▪ Drik Greeff assumes no liability for direct and/or indirect damages arising from requests from individuals or institutions to distribute information 
on their behalf. 

▪ Contact details: drik.greeff@gmail.com 
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