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TEACHERS: DON’T LOSE YOUR CLASS #21 
Nurturing Emotional Safety for Teachers: Surviving and Thriving in the Classroom 

Teaching is a profession that touches the very heart of society, shaping future generations 
and igniting the flames of curiosity and knowledge. However, in recent times, many 
educators find themselves grappling with emotional challenges in the classroom. The lack of 
respect, poor discipline, and the pressures of modern education can take a toll on a teacher's 
emotional well-being. In this essay, we explore the importance of emotional safety for 
teachers, strategies for survival and growth, and the development of emotional intelligence 
(EQ) as a key tool for educators. 

The Importance of Emotional Safety for Teachers  

Emotional safety in schools is not just essential for students; it is equally critical for teachers. Educators are human 
beings with feelings, and they require a supportive and nurturing environment to thrive professionally and 
personally. Emotional safety for teachers means they can express themselves without fear of judgment, experience 
job satisfaction, and create positive learning spaces. 

Survival Strategies for Teachers 

 Self-Care: Prioritize self-care as a daily ritual. Whether it's through mindfulness, exercise, hobbies, or spending 
time with loved ones, self-care is not selfish; it's essential for maintaining emotional well-being. 

 Set Boundaries: Learn to set healthy boundaries with students, parents, and colleagues. Boundaries protect your 
emotional space and ensure you are not overwhelmed by external demands. 

 Seek Support: Connect with colleagues who understand the challenges of teaching. Sharing experiences and 
seeking advice can provide emotional relief and professional growth. 

 Reflect and Adjust: Regularly reflect on your teaching practices. Assess what is working and what needs 
improvement. This proactive approach can reduce feelings of frustration. 

Thriving Strategies for Teachers 

 Embrace Growth Mindset: Cultivate a growth mindset, where challenges are seen as opportunities for learning 
and growth. This mindset shift can make classroom difficulties more manageable. 

 Continuous Professional Development: Invest in your professional development. Attend workshops, seminars, 
and courses to stay updated with best practices and innovative teaching methods. 

 Focus on Relationships: Prioritize building positive relationships with students. Strong teacher-student 
relationships not only enhance emotional safety but also promote better discipline and respect. 

Developing Emotional Intelligence (EQ) 

Emotional intelligence is a critical skill for teachers to navigate the emotional complexities of the classroom 
effectively. Here are some steps to develop emotional intelligence: 

 Self-Awareness: Begin by understanding your own emotions. Reflect on how you react to different classroom 
situations and identify triggers for negative emotions. 

 Self-Regulation: Practice self-control in emotional situations. Develop strategies to manage stress, frustration, 
and anger constructively. 

 Empathy: Cultivate empathy toward your students. Try to understand their perspectives and feelings, which can 
lead to more effective communication and conflict resolution. 

 Social Skills: Develop strong interpersonal skills. Effective communication, active listening, and conflict resolution 
are crucial for maintaining a positive classroom atmosphere. 

 Motivation: Find intrinsic motivation in your teaching. Remember your passion for education and the impact you 
can have on your students' lives. 

In conclusion, emotional safety for teachers is not a luxury but a necessity. Educators can survive and thrive in the 
classroom by practicing self-care, setting boundaries, seeking support, embracing growth, and developing emotional 
intelligence. As we support our students' emotional growth, let us not forget to nurture our own emotional well-being. 
In doing so, we can create classrooms where both teachers and students flourish emotionally and academically. 
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South Africa's Snapplify recognised by UNESCO 

Following an exceptional launch of 
our e-library project in collaboration 
with the Eastern Cape Department of 
Education recently, we are thrilled to 
have been honoured with the 
prestigious UNESCO King Sejong 
Literacy Prize for 2023.  

This recognition is a testament to 
our work with the Department of 
Basic Education and our Africa e-
library program. Our program not 
only addresses the critical need for 
accessible digital educational 
resources but also fosters literacy 
learning for individuals from diverse 
linguistic backgrounds.  

The impact of our e-Library project goes beyond the confines of the classroom, as was evident at 
the launch. Through the collaborative efforts of local government, educators, parents, and the wider 
community, we are fostering a passion for reading and making a direct contribution to the 
development of sustainable societies. 

We would love to partner with you and tell you more about our e-library program! Reach out 
to hello@snapplify.com and let us help you achieve your digital education goals. 

See the official press release here https://education.snapplify.com/top-honours-awarded-by-
unesco/ 

DEPARTMENTAL BULLETINS: VACANCY LISTS 

 

Available at https://www.eccurriculum.co.za/Bulletins.htm  

 Vacant Office-based Educator Posts - Closing date 29 September 2023 

 Departmental Advert 1 of 2023/2024: Vacant non-teaching support staff positions in schools - Closing 
date 22 September 2023 
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BREAKING NEWS! Hoor hier! 

 

CIRCULARS 

 
Available at https://www.eccurriculum.co.za/Circulars.htm:   

 Memo: Submission and capturing of leave forms for non-teaching staff in all public schools 
 Woza Matrics (Multi choice) broadcasting schedules - DBE TV (DSTV Channel 163 Mzansi Wethu) 

o September 
o October 
o November 

http://bit.ly/hoorhier
https://www.eccurriculum.co.za/Circulars.htm
https://www.ecexams.co.za/2023_MayJune_Gr_12_NSC_DBE_Exams.htm
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ASSESSMENT INSTRUCTIONS 

 
Available at https://www.ecexams.co.za/2023_Assessment_Instructions.htm   

 40/2023: Rewrite of Life Orientation Common Assessment Task: Grade 12 NSC 2023 
 39/2023: 2023 Grade 11 NSC November Common Examination Final Timetable 

VIRTUAL TRAINING – COURTESY OF SAOU 

 

Register here: https://bit.ly/SAOUwebinars  

 27 September 2023 
o Focus Group School Governing Body Employees: Remuneration and Resignation  

Fokusgroep Skoolbeheerliggaam Werknemers: Vergoeding en Bedanking 
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WORKSHOP: BARRIERS TO LEARNING IN 
THE CLASSROOM 
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VACANT POSTS 
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CVs 
(CVs received since the previous edition. See the list below. Text is unedited as received.) 

NAME SURNAME QUALIFICATIONS PHASE SUBJECTS AREA 
Asezile  Nkathana  Bachelor of 

Education  
FET / VOO Business Studies 

and Economics  
Willing to 
relocate 
anywhere  

Deidre  Coetzee  N6 Educare  Foundation / 
Grondslag, School 
Admin Post / 
Administratiewe 
pos 

English, Afrikaans 
and Life skills  

East London  

Amber Bouwer Bachelors degree in 
Foundation Phase 
Education 
(Department of 
primary and early 
childhood education 
) 

Foundation / 
Grondslag 

English Home 
Language, 
Afrikaans First 
Additional 
Language, Maths 
and Life Skills 

East London, 
Port Elizabeth, 
Grahamstown, 
Port Alfred, 
Jefferys Bay 
and 
Queenstown 

Ntokozo 
Nokwazi 
Ngwenya 

Ngwenya  BA DEGREE AND 
PGCE 
(INTERMEDIATE 
AND SENIOR 
PHASE) 

Intermediate / 
Intermediêr, Senior 

Maths, Social 
science,  Natural 
Sciences,  
Technology,  
isizulu , Life 
orientation and life 
skill 

Anywhere 
around Eastern 
Cape  

Charni Abrahams BEd Foundation 
Phase degree. 
ABET 
LEVEL 4 ECD 

Foundation / 
Grondslag 

CAPS Curriculum  Port Elizabeth  

http://bit.ly/hoorhier


Hoor hier-nuusbrief │ newsletter: http://bit.ly/hoorhier               
Page 35 of 36 

 

Nadene Chetty B. Ed (NMU) Foundation / 
Grondslag, 
Intermediate / 
Intermediêr 

ALL Kariega, 
Gqeberha  

Nkosikhona 
Sipho  

Mthombeni  Bachelor of 
education  
Honours bachelor of 
commerce in 
economics  

FET / VOO Accounting  
Economics  
Business studies  
EMS 
Maths grade 8 to 9 

Any Area 

Nafeezah Kafaar B.ed degree, matric 
certificate, higher 
certificate ECD 
teaching 

Intermediate / 
Intermediêr 

English, Social 
Sciences 

Uitenhage, Port 
Elizabeth, 
Hanley, Addo, 
East London 

AVAILABLE TEACHERS: ONLINE CVs 

  
276 online CVs are available at https://bit.ly/CVdata 
RE-APPOINTMENT OF PREVIOUSLY RESIGNED 

EDUCATORS 
Kindly take note of HRM Circular 4 of 2023: Re-appointment of previously resigned educators and those 
who had retired prematurely. It is available at  https://www.eccurriculum.co.za/Circulars.htm  

 

https://www.eccurriculum.co.za/ATPs2023-2024.htm 
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DEADLINE FOR SUBMISSIONS  
This weekly newsletter is a free service to schools. Please distribute it electronically to all your colleagues. 
Schools are invited to advertise their vacancies here and teachers looking for posts are welcome to submit their 
resumes online. (See the link at the top of the page.) 
The deadline for contributions: Thursdays at 13:00. 

 

▪ This is a private newsletter and it does not reflect the official views of the Department of Education. 

▪ Drik Greeff assumes no liability for direct and/or indirect damages arising from requests from individuals or institutions to distribute information 
on their behalf. 

▪ Contact details: drik.greeff@gmail.com 
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