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FFFrrrooommm   GGGooooooddd   tttooo   GGGrrreeeaaattt   
https://www.ecexams.co.za/CM.htm 

 

Every teacher strives to be effective, but the truly remarkable ones leave an indelible 
mark on their learners.  These are the educators we remember fondly, the ones who 
ignited a passion for learning and empowered us to reach our full potential.  If you 
aspire to be more than just "good" - you want to be great - then this article is for you! 
Here are some unconventional tips to elevate your teaching and impress learners, 
your principal, colleagues, parents, and education officials alike. 
 
1. Embrace the "Wow Factor": Great teachers weave moments of wonder and 

surprise into their lessons.  Plan an unexpected field trip, host a guest speaker 
with a unique perspective, or create an interactive simulation.   A little ingenuity 
goes a long way in sparking curiosity and igniting a love for learning. 

 
2. Gamify your Classroom: Learning shouldn't feel like a chore.  Incorporate game 

mechanics like points, badges, and leaderboards to motivate learners.  Develop 
educational escape rooms or create online learning challenges to make acquiring 
knowledge an engaging adventure. 

 
3. Become a Feedback Ninja: Ditch the one-size-fits-all approach to feedback.  

Great teachers provide personalized and actionable feedback that empowers 
learners to improve.  Try video feedback with specific pointers or utilize online 
platforms that allow for interactive annotations. 
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4. Celebrate Achievements: Recognize and celebrate student achievements, both 

academically and personally. Highlight their successes to instil confidence and 
motivation. 

 
5. Effective Communication: Foster open and transparent communication with 

colleagues, principals, and parents. Keep them informed about student progress, 
classroom activities, and educational initiatives. 

 
6. Make Learning Social: Humans are social creatures, and learning is no 

different.  Encourage collaboration through group projects, team debates, or 
online forums where learners can discuss and learn from each other. 

 
7. Flip the Script on Lessons: Passive learning is a thing of the past.  Great 

teachers leverage technology and pre-recorded lectures to free up valuable class 
time for interactive activities, discussions, and personalized instruction. 

 
8. Promote Active Engagement: Create an engaging classroom environment 

where students are active participants in their learning. Use techniques like 
cooperative learning, debates, and role-playing to enhance participation and 
critical thinking. 

 
9. Adaptability and Flexibility: Be adaptable and flexible in your teaching 

approach. Tailor your lessons to accommodate diverse learning styles and 
individual needs, ensuring that every student has the opportunity to succeed. 

 
10. Embrace Technology, but don't be ruled by it: Technology is a powerful 

tool, but it shouldn't overshadow the importance of human connection.  Use tech 
strategically to enhance learning, but prioritize fostering meaningful learner-
teacher interactions. 

 
11. Build Strong Relationships: Forge meaningful connections with your 

learners by showing genuine interest in their lives and aspirations. Use 
personalized approaches to address their individual needs and foster trust and 
respect. 

 
12. Champion Creativity: Great teachers believe in nurturing their learners' 

unique talents.  Incorporate open-ended projects that allow learners to express 
themselves creatively.  Host a learner talent show or invite them to present their 
work in innovative ways. 

 
13. Become a Master Storyteller: Weaving narratives into your lessons is a 

powerful way to captivate learners' attention. Integrate historical anecdotes, 
fictional characters, or even personal stories to make your subject matter come 
alive. 
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14. Cultivate a Growth Mindset: Great teachers believe in the power of "yet."  

Help learners develop a growth mindset by emphasizing the importance of effort 
and perseverance over grades.  Celebrate mistakes as learning opportunities and 
encourage learners to embrace challenges. 

 
15. A Good teacher is one who teaches well, but a Great teacher is one who 

enables the child to learn well:  “A great teacher do not teach us, but they see 
the potential in us, they believe in us even before we learn to believe in 
ourselves, they motivate us, they inspire us, they give us purpose, they give us 
dreams, at times they scold us (for our own good), sometimes they tell us stories, 
and more then often they play dumb in front of us, so that we can learn it on our 
own. In short, all the actions of a great teacher are directed towards one single 
thing - to turn their student into a great learner.”  Jolly Azad 

 
16. Never Stop Learning: The best teachers are lifelong learners themselves.  

Actively seek out professional development opportunities, collaborate with 
colleagues, and stay up-to-date on the latest educational trends. 

 
Remember, becoming a great teacher is a journey, not a destination. And the only 
difference between ordinary and extraordinary is just that little extra. By embracing 
these unconventional tips and fostering a love for learning within yourself, you'll be 
well on your way to inspiring and empowering your learners to achieve greatness as 
well. 

***** 
Source: https://www.linkedin.com/pulse/what-differentiates-great-teacher-from-good-jolly-azad/  

NB! NEW BULLETIN NB! 
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NB! CIRCULARS NB! 

 

Available at https://www.eccurriculum.co.za/Circulars.htm:   

 Memo: Access to schools designated as voting sites 
 Government Gazette 50648: Call for written submissions to streamline Regulations for 
the ECD Sector 

 Government Gazette 50645: Call for written comments on the Draft Articulation Policy 
within the General and Further Education Qualifications Sub-Framework... 

NB! ASSESSMENT INSTRUCTIONS NB! 

 

Available at https://www.ecexams.co.za/2024_Assessment_Instructions.htm:  

 Amendment to the School Based Assessment (SBA) Weightings in the Programme of 
Assessment for eight subjects in the FET Band, Grades 10 - 12 

NNNBBB   
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NB! GR. 12 JUNE COMMON EXAMS: MEMOs NB! 

 

As in the past, the memos will be uploaded within 24 hours after a paper is written. 
Teachers can then download it to mark. Please refresh the web page regularly if it is not 
immediately visible. 

The link will become available on the first day of exams at 

https://www.ecexams.co.za/ExaminationPapers.htm  
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GOVERNING BODY FOUNDATION 

 

 

You are invited to a Zoom meeting. 
 
When: Jun 04, 2024 06:00 PM Johannesburg 
 
Register in advance for this meeting: 
https://us06web.zoom.us/meeting/register/tZIudO6przIqE9HWiILw_
v7PZax_P3S2gTcH 
 
After registering, you will receive a confirmation email containing 
information about joining the meeting. 
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TRAINING – COURTESY OF SAOU 

 

Register here: https://bit.ly/SAOUwebinars or scan the QR code above. 

 20 May 2024 
o Science Made Simple: Interactive Experiments for Teachers 

All Intermediate Phase educators are welcome to attend this training session 
 21 May 2024 

o Causes and symptoms of stress 
All educators are welcome to attend this professional development session 

 22 May 2024 
o Retirement: The differences between resignation and retirement 

All educators are welcome to attend this training session 
o Rights of parents vs. the rights of educators 

All educators at Independent schools are welcome to attend this professional development 
session 

 23 May 2024 
o Inspiring learners who exhibit a slower work pace 

Gr. R and Foundation Phase teachers 
 28 May 2024 

o Work-life balance 
All educators are welcome to attend this professional development session 

 3 June 2024 
o Learners & Post Level 1 Wellness Week: Mam/Sir – YOUR own well-being must be seen as a 

priority 
o Learners & Post Level 1 Wellness Week: Practical tips to look after the well-being of your 

learners without it leading to burn-out 
o Technology leadership: Teaching through, with, around and of Artificial Intelligence 

All Primary School educators are welcome to attend this professional development session 
 4 June 2024 

o Students & Post Level 1 Wellness Week: Nobody can (or should) function on an empty tank 
o Managing stress on a personal level 

All educators are welcome to attend this professional development session 
 5 June 2024 

o Students & Post Level 1 Wellness Week: Juggling numerous tasks as a school manager whilst 
still looking after your own well-being 

o Students & Post Level 1 Wellness Week: Practical ways to ensure the optimal well-being of your 
staff member 
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ANNUAL TEACHING PLANS 2024 

 

https://www.eccurriculum.co.za/ATPs2023-2024.htm 
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 LINKS TO IMPORTANT ONLINE RESOURCES 
 

 

 

 

 

 Teachers  

o Bulletins (Vacancy Lists) 

o Circulars 

o Submit online CV 

o Hoor Hier newsletter 

o Subscribe to newsletter 

o List of prospective teachers 

o PAM (Personnel Administrative Measures – Conditions of Service) 

o Managing the Unmanageable – A Teacher’s Guide to Classroom Success 

 Exams 

o www.ecexams.co.za 

o Question Papers 

o Assessment Instructions 

o Study Guides 

o Examination Guidelines 

o Policy Documents 

 Curriculum 

o www.eccurriculum.co.za 

o ATPs 2023 - 2024 

o CAPS 

o Curriculum Instructions 

o FET Phase 

o Senior Phase 

o Intermediate Phase 

o Foundation Phase 

o Grade R 

o ECD: 0 - 5 years 

o Digital Textbooks:  

▪ Business Studies  

▪ Technical Mathematics and Science Textbooks 

o Foundation Phase eLibrary 
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https://www.eccurriculum.co.za/Senior%20Phase.htm
https://www.eccurriculum.co.za/Intermediate%20Phase.htm
https://www.eccurriculum.co.za/FP.htm
https://www.eccurriculum.co.za/Grade_R.htm
https://www.eccurriculum.co.za/ECD%200-5.htm
https://www.eccurriculum.co.za/eTextbooks.htm
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VACANT POSTS 
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HIRE ME! 

 

  

NAME SURNAME QUALIFICATIONS PHASE SUBJECTS AREA 

INNOCENT 
PHALLANG 

MELATO Bachelor of education 
in senior phase and 
further education and 
training (Economic 
and management 
sciences) 

Senior, FET / 
VOO, School 
Admin Post / 
Administratiewe 
pos 

Accounting, 
Economics, 
Business Studies, 
EMS and Sesotho 

Alred Nzo West, 
Alfred Nzo East, 
Joe Gqabi, Nelson 
Mandela Bay, 
Amathole 

Shania  Gericke Certified nail 
technician  
Certificate in financial 
management  
Busy studying only at 
SANTS for Education  

Foundation / 
Grondslag, 
Intermediate / 
Intermediêr 

Wiskunde  
Lewens wetenskap 
Afrikaans 

Despatch  
Uitenhage  

Thandile  Nongqina  Bachelor of Education 
in Foundation Phase  

Foundation / 
Grondslag 

English 
IsiXhosa 
Mathematics 
Life skills  

Port Elizabeth 
East London 
Mtata 
Anywhere in 
Eastern Cape  

Cheneille Plaatjies Bachelor of Education 
Foundation Phase 

Foundation / 
Grondslag 

English, Afrikaans, 
Mathematics and 
Life Skills 

Port Elizabeth 

Charvé Rademeyer BSc HMS and 
Biochemistry,  
PGCE (FET) Life 
Sciences and 
Mathematical Literacy 
TEFL 120 hour 
certificate 

Senior, FET / 
VOO 

Life Science 
Natural Science 
Mathematical 
Literacy 
Life Orientation 
Technology 

Gqeberha 
Uitenhage / 
Kariega 
Despatch 
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Read all these articles at https://www.ecexams.co.za/CM.htm  

The following broad categories and topics are covered: 
 Personal but professional 

 How to get appointed in a new teaching job 
 Do's & Don'ts for Newly Appointed Teachers: Navigating Colleagues, Learners & 

Principal 
 Guiding the Novice: Nurturing Newly Appointed Teachers 
 How to prepare for the new academic year 
 How to be a respected colleague and a good friend 
 How to plan and prepare for retirement 
 The Two-Pot Retirement System 

 Emotional Intelligence (EQ) 
 Work smarter; not harder: Beating the burden 
 Anger Management Tips for Teachers 
 How to Overcome Teacher Burnout 
 Learners don't need a perfect teacher; they need a happy teacher 
 How to stay motivated as a teacher 
 Nurturing Emotional Safety for Teachers: Surviving and Thriving in the Classroom 

 Proactive Classroom Control 
 Embarking on a New School Year: A Teacher's Guide to the First Week 
 How teachers can be effective classroom leaders 
 Maintaining a positive classroom culture  

AVAILABLE TEACHERS: ONLINE CVs 

  
209 online CVs are available at https://bit.ly/CVdata 
RE-APPOINTMENT OF PREVIOUSLY RESIGNED EDUCATORS 

Kindly take note of HRM Circular 4 of 2023: Re-appointment of previously resigned educators and those 
who had retired prematurely. It is available at  https://www.eccurriculum.co.za/Circulars.htm  

http://bit.ly/hoorhier
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 Establishing classroom rules and expectations 
 Creating a Vibrant Learning Haven: Classroom Decoration and Design 

 Managing Learners: Engage, Empower, Excel 
 Taming the Class Clown 
 Managing Expectations: Inspirational Teacher and Successful Coach 
 Autism: Strategies for teaching mildly Autistic Learners in my class 
 Quality Education in Poor Communities: Empowering Minds in Adversity 
 Building positive relationships with learners 
 How to motivate and inspire learners 
 Handling bullying and harassment 
 Dealing with disruptive behaviour 
 Navigating Subject Choices in Grade 10: Guidelines for learners 
 What to say to learners at an Awards Ceremony 

 Cool Teaching Tactics 
 ADHD: Strategies for Teaching ADHD Learners   
 Autism: Strategies for teaching mildly Autistic Learners in my class 
 Mathematics Myth: Turning the Tables on Perceived Difficulty 
 Making your Subject Irresistible to Learners 
 If you are not having fun, you are doing something wrong! 
 Encouraging critical thinking skills 
 Incorporating the four predominant learning styles in teaching 
 Teaching learners different learning and studying methods 
 Using technology effectively in the classroom 
 How do I determine the standard of my teaching 
 How do I determine the effectiveness of my teaching 

 Tips for Acing Exams 
 How do I determine the standard of my assessment 
 How to prepare learners for successful exam writing 
 How to give feedback after an exam 
 Encouraging Resilience and Growth: Supporting Learners after Exam Results 

 Navigating the Principal's Office 
 How to approach the principal with a new innovative, revolutionary idea for the school 
 How to approach the principal with a grievance: Navigating rudeness and unfair 

treatment 
 Parental Bridge Building 

 Tears & Tantrums: Please help; my child does not want to go to school! 
 What can teachers do to improve parental involvement in their school going children's 

education 
 Dear Parents... (Open letter to parents) 

 Vacation Vibes 
 What teachers could do during the winter holidays 
 Sun, Sand, and Self-Care: Summer Adventures for Teachers 
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 DEADLINE FOR SUBMISSIONS  
This weekly newsletter is a free service to schools. Please distribute it electronically to all your colleagues. 

Schools are invited to advertise their vacancies here. Teachers looking for posts are welcome to submit their 
resumes online at https://bit.ly/CVinfo.  

The deadline for all contributions: Thursdays at 13:00. 

 

 

▪ This is a private newsletter and it does not reflect the official views of the Department of Education. 

▪ Drik Greeff assumes no liability for direct and/or indirect damages arising from requests from individuals or institutions to distribute information 
on their behalf. 

▪ Contact details: drik.greeff@gmail.com 
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